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University Centre Somersel College Group

Report of the Governing Body

NATURE, OBJECTIVES AND STRATEGIES:

Tha members presant their repoet and fhe audited financial stalements for the year endiad 31 July 2025. University Cenfre
Somensed Coliage Group, formally known as Bridgwater & Taundon College, is located in the hear of Somerset with cenlres
in Bridgwafter, Taunion and Cannington.

On 1 August 2025, Bridgwater & Taunton College formally merged with Strode Colege, Street, 10 establish the Unfversity
Centre Somersel College Group. Thes menger marks a signiicant and exciing mikestone in our ambdion & deliver broadisr
and more acoessible aducational opportunities across Somerset. UCS Coliege Group brings togelher Bridgwater Colage,
Taurion College, Cannington College, Strode College, and University Cendre Somersed, creating a unified organisation buil
on & sold loundation of shared valas and expertisa.

Each college will conlirue o operate wilhin its iocal comemunily, maintgining its unique identity while leveraging the collective
girength of the group. This siralegic move underscones our commitment to community focus and transforming lives fough
education and pamnership. With a proven irack necond of awards and recognition, the Group is well-pesitioned to further
enhanca regional collaboration, support social mabilty, and faster Sfelong leaming. This alignmeant ol resources and vasion will
enable us bo defiver a sustainable, impactful, and highly responsive education service that supports Somerset's economic and
social develapmant.

The Colizge has an exceliant reputalion both regionally and naticnally as a highly successhul provider of education and training.
It is an award winning College and, since menger, an OISTED designated Ouisianding College, with § oul of & standands being
avanded Culstanding, 1| has recenved 14 National Beacon Awards in recen years, inchidng most recently a Beacon Award
for Suppont for Sludents in 2024, Also ralably, the College rcsived a Cueen's Anniversary Award lor Education in recognition
ol its work with Bhe NHS in becoming the first college in te country b be able b delver nursing degrees. This was the thind
Cusen's Anniversary Prize thal the College has received, and we have become the first college 1o be recognised on Hhres
BeCAsions.

University Cenfra Somarsel College Group recruited 19,297 (202324 23,825) bl and part-time shedents. The student
population in the year ended 31 July 2025 included 3 289 (2023724: 3,047} 16-18 year olds and 336 (202224: 4049 studants
foliowing higher education programmes.

The Coliage now employs 943 full tima equivalent siafl

UGS Comporate Serwices Limited, a subsidiary of the College, was incorporated on 16 July 2021 and commenced frading on
1 Movember 2021, The Collega has therefore prepared consalidaled financial sisbements, as described in Nole 2.

The College also works closely with local and regional employers and has an excellent track record in providing cerificated
and bespoke iraning solutions for the business community.

Legal status

Thse Comporation was established under the Further and Higher Education Act 1992 for the punpoaes of conducting University
Cendre Somerset College Group, The College s an exeenpt charily for [he purposes of Part 3 of the Charities Act 2011,

The Corparation is directed by the members of the Corporaion known as the Board of Govemnors hereafter.

Vision and Mission
The Colege's principle objectives as approved by ils members are summarised in ils Vision and Mission Stalemen], which
slales:

WESION:

Transtorming fives and communities through innavative leaming and parinerships
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University Centre Somerset College Group

Mizsion Statement:

A3 8 laading college of further and higher education, we wil:

Daliver inspirational teaching, lzaming and skils developmeant

Maintain a culune thal promoles a supportive, inclusive, and sale envinonment
Build highly effective parinerships thal positively impact our students
Positively influenca the educalional landscape.

The Board of Govesmors reviewed and refieraled this as part of the Strategic Planning procass.
These aims are translaled inbo an annual opeating plan, the delivery of which is monitored on a lermly basis. The 2024725
Operating Flan was eflective in moving the College's aims and mission forward.

Public Benefit

University Cenine Somersel College Growp is an exempl charily under the Part 3 of e Chanbies Acl 2011 and reguiated by
the Secretary of State for Education. The members of the Governing Body, whe are trusiees of the chanty, ane discdosed on

page 16,

In setting and reviewing the Collage’s stralegic objectives, the Goveming Body has had due regard for the Charity
Commassion's guidanca on public benef® and particularly upon its supplementary guidanca on the advandement of education,

In delivering its missian, the College provides identifiable public benefits through e advancement of education to 19,287
students, inchuding 315 studants with high neads. The Colisge provides courses withoul charge 1o young pecpie, b those who
are unemployed and adults taling English and maths course. The College adjusts its courses 1o meet the needs of local
ernployers and provides training to 2,965 apprentices. The College i commnied to praviding infeemation, advice and guidance
I the students it envols and to finding suitable courses for as many shudents as possible regardiess of their educational
background.

In dedivering its mission, the College provides the following identifiable public benefits through the advancemen of education:

High-guality taaching

Widening parficipation and tackling social exclusion

Excaliant employment recoed for studants

Srong studen! support Sysiems

Links with local Enterprise Partnerships (LEPS)

Implementation of strabegic plan

Each year the College prepares a rolling three-year Stralegic Plan including Accommodation Strategy and Financial Plan,
The Conporafion monifors: the performance of the Coliage agains! thase plans. The plans ara reviewad and updated aach
year. The College’s conlinuing strategic aims ans fo

Our People - Unlocking potential, enabling everyone to thrive

Our Shudents = Inspiring our sludents 1o succeed

Our Partnarships = Driving sconomic developmenl, Business innovation & indiidual success

Ouwr Oparations - Enabling delivary of our Vision

The Collage’s spaciic financial objectves for 2024725 and achievernent of those objectives are addressed below.

Financial chjectives
The College’s Snancial objecties sel for 2024725 wene achigved and dedalied below,

# & ® ® ¥ &

e g B3 s

Financial health grade: Al least Good

Staff costs as 2 % of income: Mo greater than §2.58% of income (after deducting FRS102 Pension costs)
Cash days (operating payments): Mo less than 37

Debd service cover ratic: At leasl 1.21
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Univarsity Centre Somerset College Group

o Underying operafing surplus (EBITDA): Greater than £2.5m
o Adusted currenl ratio: Al least 1,22

The financial targets, for the LIS Group including Strode, set for 200526 include:

Financial health grade: Al least Good

Slaff costs as a % of income: Mo grealer than 63% of income Jafier deducting FRS102 Pension costs)
Cash days (operating payments): No bess than 36

Debi service cover ratio; Al least 1.2

Underlying operaing surplus (EBITDA): Grester than £3.3m
Adfursted current ratio: A least 1.2

The Financial Plan has been designed to undarpin these aims whilst dedvering robust financial health,
Performance indicators

Thie College is commitiad o conlinuous improvement and monitans s perormancs through a range of performanca indicalors
induding:

= Shudent achievement rates
«  Cuslomer feadback indications:
o Leamer Satistaction surveys (including the College’s own sunveys, OFSTED Learner View, National Shadent
Surveys, FE Choicas)
o Employer Safiziaction surveys
o College employee satisfaction surveys
Leamer Dastinafions
Financial parformance measured through the Department for Education:
o Annual Finance Record
o The 3 year Financial Plan prepared annualy

The Callege i commiied b cbserving the impodance of secior measures and indicalors and uses the FE Choces data
available on the GOV.UK website which looks al measures such a5 suconss rales. The College is required o complets the
annual Finance Record for the Dapartment for Education (DfE). The Coliege is assessed by the Depariment for Education as
having a “Good” financial health grading for 2024/25.

Al the mest recenl ingpection of Bridgwater College & Taunton College by OFSTED (2024) the Coliege was graded as
*Outstanding”,

FINANCIAL POSITION

Financlal resulis

The Group generated total incame of £70,064k (2023/24: £65,180k), producing Earings bafore Inferest, Dapreciation, Tax
and Amortisation (EBITDA) of E3.67 1k (202324 £2 673k), Overall the Growp is reperting Total Comprehensive Income for
the year of £2 464k (202324 £1,353). The recurring FRS 102 pension chame for the year was -£205 (202324 -£784k),
Excluding these FRS 102 pansion scheme charges, the Group produced an operating swpius of £2, 691k (2023724; £834k
surplus).

Met Cash flow from Operaling Activiies was an inflow of £4,037k (2023724: £1,512% infiow). The consobidated Balance Shiel
I showing & posiive posifion with net assels of £56,551k (202324: £54 076k). The net current assets have increasad to
£4 BS54k (02324 £1.215%),

Capital Projects invesimenl increased during the year with the addiions fotalling £1,80:5% and refaled grant income received
Iotalled £2 476k, (202354 additions totalling £3 994k and related grant income received tolaled E265k )

Average pay cosls continue (o rise, due b the College making a pay award and ofher factors beyond the Colege's control
such as appranticeship lenvy, pension deficl confribuSions and Teacher's Pension and Employers Nasional insurance increase
from April 2025; the ful year efiect of which will be evident 2025728,
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University Cantre Somerset Coliege Group

The College’s LGPS s in surplus by £13, 738k having increased from a surplus £3, 756k in 2024, primarily dus bo higher inberas
rates and changes Io actuarial assumptions. The LGPS employer rate rose from 18% o 20.3% on 1 April 2023, The Deficit
Recovery Paymen| was E7dk per annum from 1 Apeil 2024, {ET4k in 2023/°24),

The College has significant refiance on the education sector funding bodies for its principal funding source, largely from
recument grants. In 2024725 the FE funding bodies provided 58% (2023024: 62%) of the College's Intal income.

The College i 8 member of 3 company limiled by guaranies caled The Collegss Partnership Lid which was acquined theough
the merger with Somersel College in 2016, The principal activity of thal company i the provision of vocational fraining
spiutions, apprenticeship management solutions and prolessicnal leaming and developmenl opporiunities trough contracts
with the MoD. In 2024125 the College received £371.882k s paymant in recognition it makes 1o the educational direction of
the Company. 50% of the surpluses generaled by the Company are atiributable to the Coliage; in the current year, the total
surpius amounted bo E25k,

Group companies

UCS Corporale Serdces Lid is a rading subsidiary, kmied by Guarantes that was incorporated on 16 July 2021

The activiies of UCS Corporate Services Lid inclide cieaning, catenng and childcare services. The LGPS adjustment in the
price year promaled an asset position on the balanca sheel, therefana pror year tax kosses were utiised 1o cover any fax due.
I e curend year, She operating surplus generatad was £34k before pansion adustments [2023724: E13k).

Treasury policies and objectives

Treasury management is the management of the College’s cash flows, its banking. money marked and capital market
transaclions; the effective conbrol of the risks associabed with those acivities; and the pursuit of oplimum perfomance

The Coliege’s ireasury policy is to maintain cash balances fo meed the working capilal needs of the College, its planned
nvestment in fixed essets and repayment of loans, as they &l due. Any surplus funds are invested in Treasury Deposils o
deposited in a business premium account with the Coflege bankers, Bardiays Bank, paying inderest at the prevailng rate.

Shout teemn barrowing for femparary revenue purposes is authorsed by the Accounting Cfficer. Al other bormowing reguines
the suthorsation of the Corporation and shall comply with the requirements of the Financial MemorandumiFunding
Agreement.

Reserves

The Group applies sinct financial tangets o presene sufficient reserves. Tha financial targets guide financial decision-making
for the futune. The group applies a cash days calculation b identify the minimum level of cash warking capital and unrestricied
reserves balances [0 ensure the Group can both meet any shor-lerm cbligation but also ensure long-berm sustainabilly. The
Growp keaps cash and reserves bo ensura that it meet unepected costs, deal with income sharifalls resulting from enralment
reductions, of govemment funding changes and meet tha fusure costs of improving the bulidings, IT and equipment.
CURRENT AND FUTURE DEVELOPMENT AND PERFORMANCE

Student numbers

In 2024725 the College has delvened activity thal produced £45,481k in funding body main allocation funding (2023/24:
£43,224K). There were 14,646 funded and 4651 non-funded students throughout 2024125,
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University Centre Somerset College Group

Student achievemants
Owveral the College achievement rate for classroom based provision and apprenticeships was as follows.

200425 | 2023724 |
| Study Programemes 85" 8%
Adult Learning Programmes 4% BB%
Apprenticeships 1% T0%

Curriculum developments

Universty Centre Somersel College Group was formed on 01 August 2025 and i5 a large colege group providing education,
skils and training to over 25,000 students across all provision fypes.

The college group occupies four collegas in Bridgwater, Canningbon, (including Mational College for Nuckear Southem Hub)
Taunion and Strode. In addition, Universty Cenire Somerset provides university level education within the group across the

Colleges.

Provision s buill upon Bhe vision statement ransieming lives ard communities throogh innovative leaming and partrerships”
Ths athas of this = refiectod and embodied through the quaity of parinerships, skils development and position of the Group
as a springboard for high quality destinations and development of the student communiy.

The College Group offers high quality courses in all 15 subjec! secior areas, designed (o engage and deveiop inowledge,
skils and behaviours from pre-entry to post-graduate level. The Group oflerings reflect the specialist peovision in each location:
Land Based. and nuckear education at Cannington, College, A Levels at Bridgwaler College, Sixth Form peovision Sirode
College, and T Levels al Teunion Coliage. The majonity of Study Programmes for ather disciplines ans oMared across the four
colleges,

The Group's strong record of early engagement and parinership working has supporied long standing projects such as
Hincidey Paink C and looks Forvward b new developments in reéation to battery manufaciuning al fie newly developad Agratas
Site at Puriton,

UCE Colage Group as an ambassador for skills and innovation has forged strong networks enabiing us fo respond 1o kocal,
regicnal and national infrastructure profects supporting skills development and economic growth and productiity.

Annually the Group responds o and provides adul educafion locally, regionally and nationally to over 20,000 students. Our
nodewaorthy provision supports pamsonal leaming and meets ocal and national skils raeds.,

The Group's continued growth in apprenficeships has seen over 3,000 apprentices access leaming, representing I highest
volume of levy funded apprenficeships provided by a further aducation coliage group. There has been an increase in the
valume of high-quality degree apprenticaships defivered for the NHS and nuclear industry enhancing the contribution of highiy
skilled indriduals b the region, demonsirating the development of parinarships in key skills and shortage areas.

Ewvents after the end of the reporting period

A significant post batance sheed evenl up to the date of approval of these accounts was University Centre Somerset Coliege
Group which merged with Strode Collegs on 01 August 2025,

Future prospecis

A5 wi ook forwand, we see & nember of opporiunities for growth and developmend, which will ensure we are strong and
resiient enabling us bo deliver of Wision ba: ‘Transform Lives and our Community, through Learning and Parinerships”.

One of the most significant is the marger batwean Univarsity Cantrs Somérsel College Group and Sirode Colliage, creating
the new Uriversity Cantre Somersef College Group (LGS College Group). We chose Bhe name as par of a deliberale sirateqgy
i signal our ambition for academic excalence and growth in owr University Canfre Somerset (LICS) branded Uniersity level
provigion, The menger has also been 3 catalyst for our recrganisation info a Group stnucture.  The new LICS Coliege Group
will operate four College brands, Bridgwater College, Canninglon College, Taunion College and Strods Coflege, with owr UCS
HE offfer being deliversd across al four Colleges, Each Colflege will benefit from highly efficient cantral support senvices and
the new UICS Corporate Services Company. Critically, each College will be led by a new College Principal, who will be
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University Centre Somerset College Group

supported and challenged by thesr own (local] College Board. We are confident that the new stnecture will suppor greal
connisctions with the communities and shedents we serve, while the Group will providi the stralegic avarsaght and capadity' bo
ensure fhe Colleges can theive.

LMCS Callege Group is now one of the langest College Groups in fhe UK and remains the largest FE College provider af
Apprenficeships in fhe U¥, we are alse the firs! FE College in the country fo delver Mursing Degrees. Thase achievemends
and our work with employers across the UK, indluding supporting EDF Energy and their supply chain to deliver one of Europes
largest indrastruchare peojects, Hinkley Point C, have wnderpinned our nafional repuladon for stralegic paninesships wih
employers. This reputation has brought us to the table with LUK policy makers and enables us (o influence the developmend
of skills policy and provides a strong platform for our future development and growth,

Examples of fusure growth and opportunities include, but are not Emied foc

Thie Health & Care sector s a stralegee priceity for the College Group and our UCS provision. There ane signifizant cpportunities
1o work in parinership with the NHS to address (he local and national sidlls shortage. We plan to buld on the successiul
Hational Midwitery Councll (NMC) appraval 1o deler nursing degrees and our growth 1o over 350 nurses on programime.
Plans ane in place ko mowe inkd other Allied HeaBh and Care discpines, NHS partners are actly working wilth us to support
euir armbition o help tham close the skills gaps within their sector, The new UGS College Group and along with our applcation
for degree awarding powers wil also help raise the profile of our university bvel provision, across the region and nationally,

The Hinkley Paint C (HPC) project is well underway with a fotal workiorcs of 26,000 paogie with 12,000 of them on site. We
have trained over 18,000 people o date. We are now transilioning away from supparing the skils neads of the civil
engineering worklonce, fowards the needs of warkioros installing the mechanical and eleciical systems. New facilibes and
curTiculum ane being established in our new centres of excellence in weidng and mechanical angineering. Curnculum includss
welding and pipe ising. We have also been approached fo explore how we could support the Sizewell C Project in West
Sufiolc.

The Gravity Project is a development on the former Royal Ordinance Factary site, a §25-acre location in Puriton. The ambition
is fo create thousands of employment apportunibies in high tech, low carbon and enengy sectors. The College has develcped
a stralegic parinership with the Grawity Project and is working closely with the project team o attrac] potenSial investors io the
sita. This has the pobential i be & transformational project for our community and the College Group.  The first major invesior
i5 Agratas, a new, global battery business within the Tata Group, focusing on designing, developing, and manufacturing baflery
calls for the mobdity and energy sectors. Agratas is in the advanced stages of bulding the advanced manufaciuring faciity
for baflery technology. The College has esiablished a stralegic parinership with Agrales and a range of ofher key
stakehoiders, including Unbeersity of Bristol and is working hard 10 develop the skils offer that will be required fo support the
fraining and recnuitment of the ¢ 4000 strong workiorce. We: are planning 1o davelop & new nalional cantre for excellenca in
advanced manufaciuring in batlery manufacturing at Bridgwaler Collegs,

We also predict continued growth in our Level 3 and A Leved student numbers, driven by our growing reputafion kv academic
excellence and demographic growth,

Accommedation Developments
The College continues bo progress s Eslates Strategic plans. Significant developmants include the folowing:

Continued refurbishment of sludend residential proparbes in Taunlkon

Redurbishment of sludend accommaodation af the Canninglen Hals of Residence, Canninglon Campus
Creadled bve working envimonments for T Levels

Completad the creafion of an "environmaendal space Ining lab™ at the Canninglon Campus

Fusther invested in EV solubions across o Campis's

Going Concem
The Collega has prepared an annual budget for 2025/28 based upan actual furnding aliocations for the year. Further forecasts

have been prepared for tha kollowing two years which indicale the Colege will continue s a going concesm for af least e
enGuEng twahe months.
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Risk Management

Thee Coliege has a comprehensive Risk Management Policy reviewed and approved by the Board of Govemors. The Audit
Commities monilors the risk regésher on 3 ey basis with the full Board of Govemors camying oul an annual review.  Key
risks are linked io the Siralegic Plan and inchude risks associated with:

Pofitical and economic changes

Phipsical resoures and exlemal fachons

Shudend necnstmend

Financial: meeding tergets and managing budgels
Managament and =faffing

Reputaticnal

Risk managemen is fuly embedded within the Collage, with staff at all levels trained and encouraged to consider raks and
opporiuniies in their erea of responsibilty. Theough reguiar revienw and maonitoring, sbrategic and operational rigks ang
constanlly re-assegsed, enabling eary planning and re-alignment of operational plans, where appropriate. to eflectively
MaNage &y emenging lssues and mitigate the impact on the Coliage

RESOURCES

The College has vanous resources fhat § can deploy in pursult of its sirategic objactives.

Tangible resources include the main Colege Campuses; Bridgwater, Taunton and Canninglon, the MchMilan Theafre,
Canonsgrove, and Rodway Famm,

Financial
At 31 July 2025 the Group held cash of 12 542k, (2023/24: £8,.221k).

People
The Group employs 943 hl time equivalent staff, of whom 665 are teaching staff and teaching related support staff

Reputation

The Colege has a very good reputafion locally and nafionally, Maintaining a qualfy brand Is essenlial for The College's
success af abiracting students end exemal relafionships.

PRINCIPAL RISKS AND UNCERTAINTIES

The College has undedaken further work during the year 1o dévelop and embed the sysiem of intemal control, including
finamcial, operafional and risk managemend which is designed to probact the College’s assets and reputation.

Based on e sirategic plan, the Senior Managemend Team underiskes a comprehensive review of the rsks [o which the
College is exposed.

A risk register is maintained al i College lewel which is reviewsd lermly by he Audit Commitiee and 8t least annually by the
il Biaard. The risk resgister identibes the key fisks, the licelivood of those risks occurring, thei potential impact on the Coliage
and the actions baing taken 1o reduce and miigabs the risks.

The principal financial risks and uncartainties for 2024125 and bayond are likaly 10 be the impact of the cost of hing related
matters 85 & consequence of inflation and persistendly high interest rabes in the UK econcmy. The budget set for 2025726
reflects cusmend ancipated impac! in various increased costs.

Outfined below i a descripbion of the principal risk factors thal may affec the Colege. Mol all the faciors are within the
CoBege's control. Other kaclors beskles tose ksted balow may also adversely affect the College.
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University Centre Somersel College Group

Government funding

Tha Callege has considerable reliance on continued governimend funding through the further education sector funding bodies
and through Office for Students. In 2024725, 5% of the College's revenue was ullimately publicly funded and this level of
requiremen is expecied to condinwee, There can be no assurance That government policy or practice will remain the same o
that pubdic funding will continue &l the same leveds or on the same femms.

The Coliege is sware of several issues which may impact on luture funding,

= Funding rades lor 16-18 year clds, which may not refled rising cosls
Capping of the D4E allowanca of Apprenticeship funding
»  Funding arfangements o suppor the training for the niaciear new buid at Hinkley Painl

This risk i miligaled in a number of ways:

v  Funding & derived through a numbar of dinect and indinect conlraciual amangements

» By ensuring the College is ngorous in defivering high quality education and training

e Considerable focus end investment is placed on maintaining and managing key reletionships with the varous funding
bodies and lerger emgployars

#  Ensunng the Colege is focused on thase pricrily sechors which vall conlinue 1o banafil from public funding

«  Regular dialogue weh funding bodies

Maintain adequate funding of pension liabilities

The acluanal position is now an asset pesition, the Colisge conlinwes (o be mindful thal changes b underdying assumplions
could return this b a net §abdity pasiSion.

Failure to maintain the financial viability of the College

The financial viabdity iz dependani upan echievemsand of incame targats and the managament of cosls. Thena is a risk that the
College fals to recruil shudants b schieve ils income targats andior fails to control expenditure.

Thia Coliage hes robust procedures in placs fo monitor its financial padfarmance enakiing timedy action fo ba laken to addresg
ary negative variancas arising during e year and thereby maintaining financial viabdlity,

STAKEHOLDER RELATIONSHIPS

I e waith cfher coleges and wish universibes, Universdy Centre Somerset College Groug has many stakeholders, These
inchude:

Shuenls

Education secior funding bodies

Schools, in particudar in Bridgwater and Taunion
Stall

Local employers {with specific inks)

Lecal Authorities

Local Entarprisa Parinarships (LEPs)
Gowemment Offices

Thie local commanity

Cher FE and HE institutions

Trada Linions

Professional bodies

Supplers

The College’s Partnership
Charitabile bodies, most notably the Edge Foundation

Thes College recognises the importance of these relationships and engages in regular communication with them throwgh the
College Inbemet site and by meeSings.
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Equal opportunities

A5 an Equal Opportunities emplayer, he College has made a commibment o suppor job applicants and staff who may have
disabiilies, 1o ansure they receivi proper 3coess o employment opportunifies. The third year of the Disability Equality Duty
was raported to the Disability Commission and has been incorparated indo the Single: Equality Scheme which covers both staff
and shudents. The College is also recognised by the Employment Service as a “Pesitive about Disabled” employer, Al
teaching secfions in fhe College developed and mplemented curriculam plans linked 1o College polices on Equally &
Diversity, Siaf and shadent Equality & Diversity stafisfics were monitared and reviewed 1o ensure equality of apporunity and
lo share good working praciices,

Disability statement

The College seeks bo achieve the objectives set down in the Desabdity Discrimination Act 1995 as amended by the Specal
Education Meeds end Disabily Act 2001 and 2005

Actuss

Almast all of the College campus i acoessbie for whissdchair users. Al Bridgwaber, Taundon and Canninglon Campuses,
sutomalic doars, ramgps and ks have bsen instalisd to allow easy aooess. These ane disabled toliets in each part of the

buiding.

Specialis! aquipmant

Informaton aboul specialist equipment and software for students fo use is widely avallable and listed in the information packs
given 1o all shudents. The information can be made avalable on lapes, large prind and in Braile.

Admission Palicy

The Collega Charter dascribes the Admission Policy for a8 students. Appeals against a decision not to offer a placs are deall
with through a Complaints Policy.

Epecialist siaffng

The College has appointed specialst staff fo support students with leaming and sensory disabilies. These include leaming
suppon assistants, note takers, hearing impaired facilitators and specialist tutors of those with Special Leaming Difficulties. in
addson, Bhe College buys in the services of educaional psychologists.

There i& a lobal of more han B3 FTE leaming suppor s1aff thal provide a varisty of suppor for lsaming encompassing personal
cams, physiotherapy, transport support, note kaking and behsavicur suppor. Thee is a confinuing programme of staff
developmnt for thessa stalf which includes & mandatory induction programme either with opions fo 1ake panl in NVO units
and Leaming Suppor gualifications.

Specialist

Specialat programmes ane descoribed in the Coliage prospectus end informalion guides. Achievemsants and daslinabions ane
recorded and published in the standand College format.

Cownsallng and Wilws Senions

Counseling and wellare senices are available for all students and ame desenbed in the College Charter, Shudent Handbook
and Collage weabsile.
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University Centre Somerset College Group

Response to climate crisis
Addressing evvironmeantal impact

University Centre Somersal College Group conbirues (o actively reduca ils carbon usage and impadd an the e ernaronmaen|
on its joumey 1o nel zem,

During 2024/25 the College’s siralegic prionities wene:

Decarbonisation of fhe College operations and esiabe

Buik] sustainabiity indo Collegs aclibies and encourage biodversily 3048 Our Camplses
Mamimize shudent engagement and leamer woloa in climale achion and awarenass
Promote and raise gaareness of the rola we all play in creafing & sustainabie future
Drive curriculum innovation b ensure we deliver green skils for 8 new 2em future

Environmental Statement

The College seeks b conlinuously improve (s emironmental perlormance in the areas of infrasinaciure and operations,
Bchdemic Courses and communication, It has drawn up an Environmendal Action Fian which aims foc

»  Give all shudents the opportunity [0 rase their awareness of emironmental Bsues theough intorporation of malerial on
environmen] and suslainable developmen inkd courses.

s Provice educalion, raining and encouragement on environmental issues to College employees so thal they can pursue
their work in @n environmenially responsible way.

s  Reduce tha volume of wasie produced and recyde where appropriaie.

% Assess the envicnmental impact of all purchases, a5 far as possible, in ferms of their raw maberals, manufacture,

Encourage the use of environmentally-frendly transpon by siafl and shudents,

Reduce energy consumption and incorporate long-lerm stralegies for energy efficiency info planning and developmend.

Reduce, where possible, harmbul environmental impacts of College stesbuildings and fuburs develapmentsialierations,

Work wigh the local community and olhrs o devslop and pursue environmental initiathves.

Sl manimum target of BREEAM “Very Good' for all new buildings and, where possible, Excellent’,

Trade Union Facility Time

Th Trade Union (Faciity Tima Pubbcation Requirements) Regutations 2017 require University Centre Somanset College
Group b publish mformalion on Eacility Bme arangements for trade union. This s show below,

2025 2024

College College
Relevant Union Cfficials during the period
Number of employess 3 3
Fudl time aquivalant number of employess 3 3
Percentage of time spent on facility time
4 employees wha wana relevant Uinicn Officials spent bebween 1 and 50%: of their
warking hours on facilty fime (2022: T employess)
Percentage of pay bill spent on facility time
Total cost of facikty tme (E000's) 3 17
Total pay bill (£000's) 34 550 33, B34
Percenlage of tolal bil spant an facilty fme 0.07% 0.05%
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University Cantre Somersal Coliage Graup

Disclosurs of information to avditors

The members who held office o fe dabe of apgroval of Bis report confirm that, so far as they ane each aware, then is no
rehevanl audi infarmation of which the Colege’s auditors are unaware; and each member has taken all the sleps that e or
b have taken o be aware of any relevant audit information and to establish that the Collage's audions ars avware

by order of the members of the Corporation on 04 December 2025 and signed on its behalf by:

Mr D Raynar
Chair of Govemors
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University Centre Somersel College Group

Statement of Corporate Governance and Internal Control

The: following statemend s provided to enable readers of the annual report and acoounts of the College 1o obtain a beter
understanding of &5 governance and legal sinachure, This statement covers the period from 19 August 2024 to 314 July 2025
and up fo the date of appraval of the annual repon and fnancial sialerants,

The College endeavours o conduct its business:

[ In eccordance with the seven principles identified by the Commities on Standards in Public Life (seifessnass, inbegrity,
chjecivily, accountabiity, apenness, hopesty and leadership),
i in full acoordance with the guidance to colleges from the Association of Collages in The Coda of Good Governance for

Englsh Colleges (e Code’)

In the: opinion of the Govemors, the College complies with all the pravisions of the Code, and it has complied Broughout the
year ended 31 July 2025, This opinion is based on an external Board review carried out by the Association of Colleges in
August 2023. The Goveming Body recognises thal, as a body enfrusted with both public and private funds, it has a particular
duty ko obsene the eghest slandards of comporate governance o all Bmes. In carmying ouf #s responsidiies, il takes full
account of The Code of Good Govemance for English Colieges ssued by the Associxtion of Colleges in 2023,

The College & an exampt charify within the meaning of Parl 3 of the Charites Act 2011, The Govemnors, who ane aisn the

Trustees for the purposes of e Charilies Acl 2011, confirm thal they have had due regard for the Charily Commission's
guidanca on public benefit and that the required statements appear elsewhers in these Snanclal statements,
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University Canire Somersel College Group

The Corporation

Thi membsers wha served on the Corporation during e year and up to the dale of signature of this neport wena as listed n
thee tatle: below;

Rame Bate of el Termed | Date of and ol term | Status Committees Full Board &
Appimimant Oice | in olicelDate of Served Conmbtee
resignaticn Atteedunce
W O Faprer Ty 2024 Apoas | July a8 Ful Bearch, Buidngs,
ol Be 2 - FPAGP, Remuneration | 03%
Wi Berry Jure 2017 Erchican | NA Princpal & CED Ousity & Secards, | B7%
Buskbrgs,
W L Beetl March 2022 Aysan | Mharch 2006 T FRaGF BT
Wi i i Ayeany | July e a Cramity & Siancands Bl
W N Spa huly 1022 Tpean | July 2% Full Osatty & Sandiards, Wl
Ws C Powrs Ty 2008 TNl FTE Fal — BT
Wr M Westake iy 2124 1 Yoo 2024 ] Audi W
W B Hawcns Soplomier 2021 Aean | July 025 T Bearch, Cusity & %
Starards,
= - Tt Ramunamion
W H Stagiencn Fetwuary 2022 AVean | Jily 0025 Fill Search, Audi o
Remunaradion
Wr A Cobell Seplembe 2021 AVean | dily s Sta Govarmor ia
2035
M J Woodand Decomber 2021 2 Veam | Juk 0 Biaf Governor Dty & Sevdards B
Ms & Harris-Roberis | Seplerber 2027 Aveam | Jul Ao Bl Governor T [
Wiss 5 Sharw Augqust 2024 Vew | Juh 205 Shisben] Ceebrra Eresity § Sdanty BT
[ J Jeviking August 20 Vew | Juy 2055 Shiajen| Coweimer Dicaity § Secans )
M L May e 04 AVean | Juea 7028 Ful Crsndlty & Stndars %
r W Coa June 20 Tvgan | Jusg 208 Ful %
s ik arch 7124 Aveas | Whwoh 028 F Audt W%

W Hedder acled a8 Clark 1o fie Board of Gowemons.
Governance Framework

B is the Corparation's rezponsibiity to bring independent judgement fo baar on issues of sirabegy, performance, resources
and standards of conduct.

The Corporafion is provided with reqular and timely information on Bhe overall financial performance of the College together
with other information such as pediormanca against funding fargets, propased capilal expendilure, qualty malbers and
perscnnet-relaled matters such as haalth and safely and environmenial isues. The Corporalion mests ai leasl once each
lerm.

The Corporation conducts its business through a nember of commitlees. Each commithos has terms of referencs, which hawve
bean approved by the Corporation. These commitiees ane Finance, Personnal and General Purpases, Quality & Standards,
Remuneration, Search, Audil and Buikling Projects Commitiee. Full minutes of al mestings, except those desmed to ba
confidential by the Corporation, are available on the College’s websile al wew.bic.ac. uklucs-college-group or from the Cledk
to the Corporation at:

Univirsity Dentre Somersel College Group

Cellega Way, Bath Road

Bridgmater
Somersel TAE &PZ

The Clerk o the Corporation maintains & register of financial and personal inferests of the governars. The register is availatile
fer inspection gt the above address.

All Governors are able o fake indepandent prolessional advice in furtherance of their dubies af the Colisge’s expanse and
harve acoess to the Clerk (o the Corporation, wha i3 responaible to the Board for ensuring fhat all applcable procedures and
requiations are complied with, The appointment, evabuation and removal of the Clerk are matters for the Corporefion a5 &
whola.
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Lniversity Centre Somersel College Group

Formal agendas, papers and reports ane suppled o Govemnors in a imely mannes, pror 1o Board meslings, and ang alss
available in @ secure onling space for Governors, Briefings are provided on an ad hoo basis,

The Corporabion has & sirong and independent non-eneculive element and no indhidual or group dominalis its decsion-
making process. The Comporation considers that sach of ks non-executive members is independent of managemant and free
from any business or other relaionship which could malerially interfare with the: exercse of feir ndependent judgement.

Thara is a clear division of responsibility in thal the roles of the Chair of Govemors and AccounSing Officer are separate.

Appointments to the Corporation

Ay mew appointments {o the Corporafion are a matter for the considerafion of the Corporation &5 8 whola, The Corporaion
has a search commifles, consisting of three members ol the Corparation, which is responsible for the selection amd nominaion
of any new member for the Corporation’s consideration, The Corporation is responsible for ensuring that appropriate training
is provided a3 required,

Members of the Corporation are appeinted for a lerm ol office nol exceeding four years,

Corporation performance

The: Board of Govemors conducts an annual self-assessment 1o review and consider its performance aver the past year and
sal targets for the ned year. The masl recent assessment was camied out in Oclobes 2025 whens | was delermined thal all
major targeds sat for 2024725 had been achieved.

Remuneration Commities

Througheut the vear ending 31 July 2025, the College’s Remuneration Committee comprised firee members of the Board of
Governars, The Commifiee’s responsibifies are bo make recommendations (o the Board on the reruneration and benefits of
the Accounting Officer and other ey managemesn! parsonnel,

Detaits of remuneration for the year ended 31 July 2025 are el out in note T 1o the financial stalemends.

Audit Committes

The Audil Commlies comprises (hree members of the Board of Govemars [exchuding the Accounting Offcer and Chair), The
Committes operales in accordance with writlen berms of refarence approved by the Corparation.

The Audit Commitles meals on @ lermiy basis and provides a forum for reporing by the Colege’s internal, reporing
accountants and fnancia stabements suditors, who have access to fhe Commifies for independent discussion, without the
prasence of College managemeand. The Commitles alfso receives and considers reporis from tha main FE funding bodies as
they affect the Colisge's business.

The Colege’s intemal sudilors review the syslems of infernal control, risk managemeant confrols and govemance processes
in accondance with an agreed plan of inped and repon their findings 1o manesgement and the Audl Commiies,

Management Is responsitle for the implementation of agreed audif recommendations and infernal audit undertakes pericdic
fodow-up reviews o engure such recommendations have been implemenied,

The Audil Commiies dsa advises the Board of Govemars on the appoinimend of infemal, reporing accountants and financial
siatements audiiors and thesr remunerabion for audt and non-audid work as well & reporting annually fo the Corparation

Thes auwdit commities met three times in the year b 31 July 2025, The members of the committes and their attendance records
are shown below:

Commithea mamber Meetings attended

H Stapleton 3
M Westiake 3

R Wyke 3
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University Centre Somerset Collage Group

Intemad contral

Scops of responsbiiy

The Board ol Gavernces is uilimately responsible for the College’s system of internal control and for reviewing its eflectiveness.
Howener, such a system is designed 1o manage rather than eliminate the risk of failure to achieve business objectives, and
can provide only reasonable and nol absolule assurance against matenal misstatement or loss.

Thie Board of Govemors has delegabed the day-lo-day responsbility bo the Princpal, &8 Accounting Officer, for maintaining a
sound system of internal control that supports the achievement of the College’s policies, ams and objectives, whilst
safeguarding the public funds and assets for which he is personally responsible, in accordance with he responsibilities
assigned to him in (he Financial Memorandum between Uiniversity Centre Somerset College Group and the funding bodies.
He is also respansible for reporting to the Board of Govemors any material weaknesses or breakdowns in infernal control,

The purpess of Hhe systam of imternal conlrl

The system of intemal control is designed bo manage risk fo a reasonable level rather than 1o elimingle all rsk of failure io
achiews policies, aims and objectives; it can theredona only provide reasonable and not absoluts assurance of effectiveness.
The system of inbermal contral i based on an ongoing process designed fo idantify and pricritise the risks bo the achisvement
of College poficies, aims and objeciives, o évaluate the lkathood of those risks being realised and the impact should they be
realisad, and to manage them efficiently, effectively and economically, The system of inbemal confrol has been in place in
Uiniversity Centre Somersat Coliege Group for the year ended 31 July 2025 and up to the date of approval of the annual report
and accounts.

Capaciy bo handy risk

The Board of Gowernors has reviewed the key sks to which the College is axpesad together with the operating, financial and
compliance controls Sat have baen implementesd o miggate thase risks. Thay are of the view that there & a formall angoing
process for identifying, evaluating and managing the College’s significant risks that has been in place for the period ending 31
July 2025 and up io the date of approval of the ansual repert and accounts. This process is regularty reviewed by the Board
of Gowarnoes,

The nizk and controd framework

Interrial controls were conlinuously reviewed with the introduction of working from hame, this remaole log in aliowed all existing
Firancial imlemal conbrods: o remain unaffected. Raports fo the goveming body were approved by the board and submitted
within the meframe. The Senior Management Team were provided with timely information in order to be able b react to
changing circumstances.

& nismber of planned Internal audits were conducied,

The gystam of inbemal conlrol is based on a framework of reguiar management information, adminisiralive procedures
including the segregation of duties, and a system of delegation and accountatslity, In particular, it inCludes:

comprehensive budgeling systems with an annual budget, which is reviewed and agreed by the goveming body
reqular reviews by the goveming body of percdic and annual financial reports which indicabe financial
agains! forecasts

selting tangets ko measure financial and periormance

clearly defined capital imyestment control

the adopion of formal project management disciplines, where appropriate

University Centre Somersel College Group has an intemal sudit service, which operaes in accordance with the requirements:
of the DIE's Post 16 Audit Code of Practice. The work of the intemal audit servica is informed by an analysis of the risks to
which the Cellege is exposed, and annual inlemal audit plans are based on this analysis. The analysis of risks and the inlernal
audil plans are endorsed by the Board of Govemnars on the recommendation of the Audit Committee. At minimum, annually,
the Head of Intemal Audit (HIA) provides fhe goweming body with & repor on infemal audit actity in the College. The repor
includes fhe HIA's indepandant opinion on the adequacy and effectiveness of the Collepe’s sysiem of risk managemen,
controls and QoVernance processes.
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University Centre Somerset College Group

Razponsihiiias undar funding sgreamants

The Depariment for Education introduced new controls for the college on 28 November 2022 on the day that the Office for
Mational Slatistics reclassified colleges as public sector organisations in the natiocnal accounts. The NE chied executive
communicated these changes o all college accounting officers and explained plans 1o infroduce a college financial handbook
in 2024, The college has reviewed its poficies, procadures and approwal processes in line with thesa new reguirements: 1o
ansure theee are sysbems in place 1o idenfity and handle any transactions for which CIE appeoval is requined,

Fewiow of pifociivenss

Az Accounting Cificer, the Principal has responsibility for reviewing the effectiveness of the system of inlemal contred. His
e of the effecivensss of the syslem of inbemal controd & informed by

s Bhework of the intemal auddons

#  fhe work of the execufive managers within fhe Colisge who hawve responsibility for the developmend and maintenance of
the imemal condrol framsewark

= comments made by the College’s financial stabemants auditors, the reparting accountant for regularily assurance, the
appoinied funding auditors (for colleges subject to funding audi) in thair managemant letlers and ather repors.

Thie Accouniing Officer has been adhvised of the efiectivenass of the sysiem of intemal confrol by the Audit Commitiee, which
cwerseas the work of the intemnal auditor and other sources of assurance, and a plan |o address weakneswes and ensura
cortfinuous improvement of the sysiem is in place,

The senicr management team recahves reports sefting out key performance and rigk indicators and considars posaible control
issues brought fo their atienfion by early warning mechanisms, which are embedded within fhe deparimants and reinforced
by risk awareness training. The senior management team and the Audit Committes also receive regular reports from intemal
audit and ofher sources of assurance, which include recommendations: for improvement. The Audit Commities's role in Bis
area is confined to & hgh-level review of Bhe arrangements for intemal control. The Board of Governors' agenda includes a
reqular item for consideration of risk and control and recehves reports thereon from the senior management leam and the Audil
Commities, The emphasis is on obdaining the relevant degree of assurance and not merely reporting by excepbon. Al ils
December 2025 meeting, the Board of Govemors considered reports on assurance by consdaning documentation fram the
senior managernent feam, internal and extemal audit, and laking account of events since 31 July 2025,

Based on the advice of the Audgit Commithes and the Accounting Officer, the Corporation is of the opinion thal the College has
an adeguate and effective framework for govemancs, sk managemaent and control, and has fulfled s statutory responsibilty
for “the affectie and effcent use of resouroas, M sohancy of ihe mstiulion and the body and the safeguarding af fmr
assefs”,

Golng concern

Afiar making appeopniale enquiries, the Corporation considens fhai the College has adequale resaurces o continue in
iongl axistence for the foreseeable fudure. For this reason, i confinues fo adopd the poing concem basés in preparing
ial gtatements. ;

by order of the members of the Corporation on 04 2025 and signed on its behalf by:

Denys Ray Andy Berry
Chalr of Governors Accounting r
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University Cantra Somersel College Group

Governing Body's statement on the College's regularity, propriety and compliance
with Funding body terms and conditions of funding

As accounting officer of the Corporation of UCS Coliege Growp | confirm that | kave had due regard 1o the iramework of
authanties governing fegularity, propriety and comipliance, inchuding the College's acoountability agresment with DHE, and
te raquirernents of the College Financial Handbook. | have alse considensd mmy responsibiity b notify the Corporation’s
board of govemors and DIE of material imequlanty, impropriety and noncompliance with lerms and conditicrs of all inding, |
corfiern theat |, and the Board of governars, ane able o identity any maberial iregular or improper use of all funds by the
Corporation, or mabenal non-compliance with the framework of autharities.

| canfirm that no instances of material iragulanty, mpropriety, funding noncampliance, of non-complance with Bhe framewonk
of authorifies have discovered io date I any inslances are identified afer the dabe of this statement, these will be nolified
o DIE.

Accounting Officer
04 December 2025

On be=h the corparabion, | conlimn thal the accounting officer has discussed their statement of regulanty, propriety and
compliance'yiith the board and that | am content that it i matenally accurate.

Denys Rayner
Chair of Governors

04 December 2025
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University Centre Somerset College Group

Statement of Responsibilities of the Members of the Corporation
The memibars of the Corporation ane nequired 1o presen audiled financial slatemeants for each financial year,

Within the lerms and cond®Bons of the corparation’s grant lunding agreements and contracts with DIE, the corporation = thiough
its Accouniing Officer = is required 1o prepans financial slabements and an operating and Enancial review for each Bnancial vear
in accordance with the Stalement of Recommended Practice - Accounting for Further and Higher Education. DIE's collage
secounls deection and the UIR's Generally Assepled Accounbing Practios, ard which give a bue and fair view of the slabe of
aflpirs of the comparation and it surplus | deficil of income over expenditure for that parod.

In preparing the financial statements, the corporation is reguinsd to:
= selac] suitable accounting policies and apply them consisiendly
«  make judpements and esiirmalas (hal ane reascnable and prodent

= ciale whether applicable UK Accounling Standards have been followed, subgac! io any matérial deparfuras
disciosed end explained in the financial stalements

= pseess whelher e corporation ks a going congcam, noling the key supporting assumptions, qualificabions or
mifigating achons as appropriate

s prepans fnancial statements on the going concern basis, unless | Is inappropriate o assume that the college wil
conlinis in operation.

The conporation s aleo required {o prepare a Members” Report which describes whal it is trying bo do and how il is going about
it including infprmation about fhe legal and adminisirative status of the corporation.

The conporaticn is responsible for keaping proper accounting records which disclose, with rasonable acturacy al any timea,
the financial position of the college and which enable it fo ensure that the financial statements ans prapaed in accordance
with relevant legiskafion incuding the Further and Higher Education A 1592 and Charilies Act 20711, and relevant accounting
standards. It i respongible for taking sbeps that are reasonably open b it ko safeguard s assels and o pravent and debect

The corperation is respongible for the maindenance and indegrity of the its website; the work carmied cul by suditors does not
invoive consideration of these matters and, accoedingly, the auditors accept no responsibility for any changes that may have
occumed bo the financial statemenis since they were initially presented on the websile. Legislation in tha Uiniled Kingdom
governing fhe preparsion and dissemination of financial stabements may difier from legislaion in other jurisdictions.

Mamibers of the corporation are responsible for ensuring that expenditure and income ane applied for the purposes intended
and that the financial fransactions condorm fo the authodties thal govern them. In addiion, they are responsible for ensuring
fhal funds from DIE, and any other public funds, are wed only in accordance with DIE's grand funding agreements and
conbracts and any olher conditions, thal may be prescribed from fime bo ime by DIE, or sy other public funder, intiuding that
any transactions entered inlo by the corporaion are within the delegaled authorities sel oul in the "Dear accounting officer”
lefier of 29 November 2022 and DIE's bite size guides. Members of the corporation mus! ensure thad there are eppropriate
financial and management controls in place o safequard peblic and ofher furds and ensure they are used properly, In addition,
bers of the corporation are responsible for securing economic, efficlent and effective management of the corporation’s
e and expenditure 50 that the benefits thal should be derived from the application of public funds from DE and ofher

public boffes are not put ot risk.
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University Centre Somerset Coliage Group

Independent Auditor's Report to the Corporation of University Centre Somerset
College Group

We have audted the Snancial stabements of University Centre Somarsel Colege Group [the "College’) and is subsidianes
(the ‘growp’) Sor the year ended 31 July 2025 which compwisa the Group and Cobage's Stabemen of Comprehiengive Incom,
fhe Group and College’s Statement of Chanpes in Reserves, the Group and College’s Balance Sheel, the Group's Statement
oof Cash Flows and fhe related notes. The financial repaorting framework fat has been applied in their preparation is applicable
lzw and United Kingdom accounting standards, including Financial Reporting Standard 102 The Financial Reporiing Standard
applicable n the UK and Republic of Ireland’ (Uried Kingdom Generally Accepled Accounting Practice),

In our opinien, the financial statements:

*  (Give a tnoe and fair wew, in accordance with United Kingdom Generally Accepled Accounting Practice, of the stale
of the Group's and of the College’s affairs as at 31 July 2025 and of fhe Group's deficit of income aver expenditure
for the year then ended:

*  Hawva besn property prepared in accondance with the Uinited Kingdom Generally Accepted Accounting Practics;

*  Have been properly prepaned in accondance with the Statemant of Recommended Praction: Accounting for Further
and Higher Education;

*  Meet tha requirements of the current Coliage Accounts Direction issued by the Ofica for Students: and

+  Meet the requiremints in HM Treasury's documenl, ‘Managing Public Money', and other relabed obligations,

Basis for opinion

Wa conducted our audit in accoedance with International Standards on Auditing (UK (154 L) and applicabis law. Cur
responsibliies under those slandards ars further described in fhe Audior's responcibdities for the awd® of the Bnancial
stafemants section of our report. We are independeant of the group end College in accordanca wilh fhe ethical requinamants
thal are relevant o our pudd of the financial stalements in the UK, indeding the FRC's Ethical Sandard and we have fulflled
our ofher ethical respongibilies in accordance with these requirements. We beleve thal the pudit evidence we have cbiained
& sufficiant fo provide a basis for cur opinion,

Conclusions relating o going concern

In audiing the financial statements, we hawe conduded that the Corporafion’s use of the going concern basis of accounling
in the preparation of the financial stabaments is appropriate.

Basad on fhe work we have parformeed, we have not idenifed amy malerial uncerainbies refating bo events or condibions thal,
indivicually or collactively, may cast signficant doubd on the College’s ability i conlinue as & going concem for a period of al
least twelve months from when the original financial statements were authorised for issue.

Our responsibiities and the responsibilities of the Membsers of the Corporation with respect to going concem are described in
thee: relevani sections of this report

Other information

The other information comprises the imformation included in the Report of the Goveming Body, ofher than fhe fnancial
siatements and owr suditor's report thereon, The Corporation b= responsibla for the ofher information, Our oplnlon on the
Enancial stalements does nal cover the other inlormation and, excepl to e exlend othersise explicitly stated in our repor, we
oo pol express any form of assurance conclusion hereon,

In conmechion wath our audd of the Bnancial statements, our responsibility is %o read e other information and, in doing 30,
consider whathes the ofher informatian i maltenally inconsisiant with the Snancial slatemeants or our kndowlsdps oblained in
the awdd o oferwise appears to be malerially misstated. If we identify such material inconsistencies o appanent malaral
mizslalements, we ane required (o determine whether thene is a mabanial mizstalement in the Snancial statemants or & malerial
misstziemend of the olher infiormation, and we ane requined i report that fact,

We have nothing 1o repon in this regard.
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Report on other legal and regulatory requirements

W are requined ko repor on the following matiers by the Post 16 Audit Code of Practice issued by the Education and Sills
Funding Agency:

W have nolhing o report in respect of the following matters whers, in aur opinion:

*  Proper accounting recoeds hawe not been kept and
= The financial siabements are nol in agreemenl wish the sccounting records; and
Al indgrmafion end explanations required for te sodit were not recelved.

¥ve are required fo repari on the Tollowing matiers by the Accounts Direclion issued by the Office for Students:
WWe have nathing 1o report in respect of the following matters in our opinion:

e  The prowides's grant and fee income, & disdicsed in the nobe to the accounis, has been matenially misstaled; and
»  The provider's sxpendiure on access and parficipation aclivities for the financial year has been malerially missiated.

Responsibilities of the Members of the Corporation of University Centre Somerset College Group

As engplained more fully in the Statemend of Responsibilities of the Members of the Comporation set ouf on page 20, the
Cobege's Corporation is responsible for the preparalion of the financial statements which give a true and fair view and for swch
initermal contnal as the Members of the Corporation debermine is nacessary to enable the preparation of financia stabements
fhat are free from malerial misstalement, whether due fo frewd or emor,

In preparing the financial stalemenis the Members of the Corporalion are responsible for assessing the group and College’s
ability o continue as a going concern, disdosing, &s applicable, matters related to going concem and using the going concem
basig of accounting unless the members edher intend to liquidate the group or the College or 1o caase operalions, of have no
realistic aftemative but ko do 5o

Auditor's responsibilities for the audit of the financial statements

Cuir objectives ang to oblan reasonable asurance about whelher the Snancial siatements a5 3 whole ane frée from malerial
migstalernend, whether due to fraud or emror, and ko issue an audilor's report that intudes our opinion, Reasonable assurance
i @ high kevel of assurance, but is nol & guaranbes thal an audil conducied in accordance with |345 [UK) wil always delect a
maletial misstalemant when it exisls. Mastalements can arise from fraud or ermor and are considened matenial if, indrvidually
o In the aggregate, (hey coukd reasonably be expected to influence the sconomic decsions of users taken on the basis of
these Srnancial statements,

Ireguiarities, csding fraud, are instances of non-complance with laws and regulaions. We dasign procedures in line with
our respansibiliies, oufined above, to defect material misstaternents in respect of imegulariSies, inchuding frawd, The extent to
which cur procedires are capable of delacting iregularies, including Fraud is detalied below:

s parl of owr audi planning, we obfained an undersianding of the legal and regulatory frameword thal is applicable bo the
group and Collega. 'We ganed an understanding of the industry in which the group operales a5 part of this azsassmen o
identify the key laws and reguiafions affacting the group. As part of this, we reviewed the College's websie for indscation of
any reguiafions and cestification in place and discussed these with the relevent indviduals respongible for compliance, The
key regulations we identified were the regulations of the Department for Education, the Education & Skills Funding Agency
(DHE}, the Office for Students (OFS) and Ofsted, as well as health and safety regulations, employment ko and breaches of
The General Dala Prolection Reguiation (GOPR). We also considered fhose laws and regulations that have & direct impact
on the preparafion of the financial stabements such a5 the College Accounts Direction for 2024 1o 2025 and the Post-16 Audil
Code of Practios issusd by the DIE and HM Treasunys ‘Managing Public Monay' documént.

We discussed with management how the compliance with these laws and reguiasions is monitored and diecussed pobicies and
procedures in place. &5 par of our planning procadures, we assessed the risk of any non-compliance with laws and regulations
an the group’s abilily 1o continue operating and the risk of malerial messtatement o the accounds. Based an this undarstanding
we designed cur audil procedures: (o identify non-compliance with such laws and regulations. Cur procedures involved the
follovang:
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=  Enquiries of management regarding their knowledge of any nan-compliance with laws and reguiations Sat could affect
the financial sifameants.

= Review of the College’s risk register and minutes of Board and Audit Commities meetings for any poential or achual
instances of non-complance.

« Reviewol the College's GDPR policy and enquiries of the College's compliance officer as 1o the occurrence and oulcome
of any reporiable breaches.

#  Review of the Information Commissioner’s Otfice {100 wetsita for any enforcament actions of deision notices impaciing
the College.
Review of Ofsted reports, and inquiries of management of paints raised and action plans developed.
Reviewed legal and professional costs o identify any possible non-comphance or begal costs in respecl of non-
conmpliance.

#is part of our enquinies, we discussed with managemant whather thers had been any inslances of known or sleged fraud, of
which managemend confimed fhere wers none.

We assessed the susceptibility of the financial statements to material misstatement through management override of frid
and oblained an understanding of the conlrols in place lo miigale the risk of fraud. We also evaluated managemaent’s
incentives and oppartunities for fraudulent manpulabion of the Enancial siatements. Based upon our understanding we
dasigned and conducted audit procedures including:

Auditing the risk of fraud in revanue recognition, including testing of sales cut-off and defered income.

fudited the rgk of management overnoe of controls, including Sough testing journal entries and other adusiments for

approgriateness, and evaluating the business rationale of sigrdicant ransactions outside the normal course of business.
*  Reviewsd gslimates and judgements made in the accounts for any indication of bias and challenged assumpSions used

by management in making the estimabes.

Becausa of the inhesenl Imdations of an audil, these & a sk that we wil not desect all imegulanSies, including fose leading
to & material missialement in fhe fnancial stalements. The rizk of not detecting a mabenal misstatement due 1o frawd is higher
than the risk of not detecting one resuing from error, a5 fraud may involve deliberate omissions, collusion, forgery,
migrepreseniations, or the ovemide of idernal condrole. We are also less lhely to become aware ol indances of non-
compkance with laws and requiaions thal are nol closely redaled to events and transactions reflected in the financial
slataments.

A further description of our responsibilities for the sudt of the financsl satements Is localed on the Financial Reporing
Counscil's websibe af wanw Ire org ukiBudilorsmesnons -.Z':.-:- hmmﬂmuﬂrwm

Use of our repor

Thils report is made solely 1o the Corporation &s a body in accordance with statutory requirements. Our audi work has been
undemaken o Hiat we might slate io the Corporation as a body these matiers we are required io stale o tham in an audior’s
repor and for no ofher purpose, To the fullest externd permiied by law, we do nol accept or assume responsbility b anyons
other than the Comparation, as a body, for our sudl work, for this report, or the opinions we have formed.

pl(F T A ﬂ‘p f{ﬁLfi’ia

PKF Francis Clark
Regesiend Auddors
MNordh Cuay House
Sufton Harbour

Plymauth
FL4 DRA

|5 2 pecember 2025
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Reporting Accountant's Assurance Report on Regularity for the Year Ended 31 July
2025

Ta: The Conporation of University Centre Somerset College Group and Secretary of State for Education

In accordance with the ferms of our engagemend letier daled 2T November 2025 and further 1o the requirements of the
Departmend for Education (D), a5 indhude in the exiand framework and guide for exlernad audilors and reporing accouniants
of Colleges, we have carmied oul an engagement ko obiain limiled assurance about whether anything has come to our athention
that would suggest. in all maberial respacts, the expanditure dishisrsed and income received by UICS College Group duing the
period 1 August 2024 to 31 July 2025 have not been applied to the purposes intended by Parfament and the financial
transactions do not condorm o the autharities which govesm them.

The framework thal kas been spplied is sol ol in the College Audilor Framewark issusd by DIE and in any relevan conditions
ol lunding concerning adull educabion nolified by a relevant funder,

This repor ig mada solely fo the Conporation of University Canre Somersal College Group and Secretary of State for
Educafion in accondence with e terms of our engagement katter. Our work has been undertaiven so thal we might state o
fre Coeporation of University Cenire Somerset Colflege Group and the Secredary of Stabe for Education those maties we are
requined o state in @ report and for no ofher purpase. Ta the fullest extand permitbed by law, we do not accepd, or essuma,
respansibiity bo anyone other than the Corporation of Linkversity Centre Somarsal College Group and the Sacrelary of Siale
for Edwcation for our work, Sor this repart, or for the conclusion we have formed.

Respective responsibilities of University Centre Somerset College Group and the reporting accountant

The Corporation of University Centre Somersel College Group i responsible, under Bhe requirements of hi corporation’s
accoundabiity agreement with the Secretary of State for Education and the College Finance Handbook for ensuring that
expendilure: dsbursed and income recehved i appled for the purposes infended by Parsament and that the fnancal
fransactions conform 1o the authorities which govern them,

Chir responsibdities for this engagemen are established in the United Kingdom by our profession’s ethical guidance and are
i obilain Emied esswance and report in accordance with our engagement lefier and the requisemenis of the extant framework
and guide for exiernal auditors and reporting accounlants of Coleges. We report to you whether anything has come o our
attention in camying cut our work which suggests that in all material respects, expendifre disbursed and income recaived
during the pericd 1 August 2024 fo 31 July 2025 have not been epplied for the purposes inlended by Parkament or that the
financial irangactions do nof conform fo fe autharties which govern them,

Approach

We conducted our engagement in accordance with Bhe axtant framework and guide for exiernal audilors and reporting
accoundants of Colleges, We performed a limied assurance engagement a5 defined in our engagement letter,

The objective of a imited assurance engagemeant s fo perfoem such procedures as to obiain informabion and explanations in
order bo provide us wilh sufficien] appropriate evidence fo express & negalive conclusion on regularity,

A limiled assurance engagement is mana imiled in scope than a reasonable assurance engagemeant and consequently does
niol anabla e 1o oblain sssurance thal we would become aware of all Signihcant mathens thad maght be idantified in & reasonable
BSEUrANCE Engagement. Accordingly, wi do nol express & positive apinion,

Our engagement includes examination, on a lest basis, of evdence relevant fo the regularity and propriety of the College’s
inzome and eapenditure.
Theet weorks underiaken (o draw o our conclusion includas:

= [Inspeclion and review of documentalion prowiding evidence of povernance procedures, induding the self-assessment
questionnaire prepared by University Cantre Somersat College Group:

s Evaluation of e system of infemal contrals for aulhorisalion and appraval, and

=  Perfoming substaniive besls on relevant Iransaclions.

. Hﬂummfﬂ'raaunp-a.mﬂwﬂﬂmruﬂﬁﬂmdﬁamtdhmdmﬂthmﬁwlwhmnfﬂﬁﬂnﬁm%ﬂ
compliance,
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Conclusion

In the course of our work, nothing has come 1o our albention which suggests thal in all malerial respects e sxpenditure
disbursad and income recaived during the period 1 August 2024 to 31 July 2025 has not been applied 1o purpases intencsd
by Parkamend and the financial iransactions do not conform io e authorties which gowem them.

P Famel)  Clark

PKF Francis Clark

Chartered Accountants and Registered Auditons
Morih Cuay House

Sutlon Harbour

Phymsuth

PLA ORA

IS @4 December 2025
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Consolidated Statement of Comprehensive Income and Expenditure

For ihe year ended 31 July 2025

University Centre Somersel College Group

Naotes Year ended 31 July Year ended 31 July
2025 024
Group  College Group  College
INCOME E'0dd £'00d £'00d £'000
Funding body granis 2 45518 49518 46,106 45,106
Tuition Tees and education contracts 3 .01 &,011 E4dd 8444
Other grants and contracts 4 2318 2318 A1 B4t
Other income 5 8.3 B, 364 Bars 9,045
Irivestmaant income & 883 &73 &1 B8
Totad Income 70,064 69,084 65,180 65,244
EXPENDITURE
Siall costs 7 41,584 20,303 ITEL 36,776
Dther operating &xpenses & 21,538 2,172 FafFA] 22,556
Depreciation 11 3,768 3,760 3,904 3.Ba5
Inberest and other finance costs 8 27 &7 3z 312
Total expenditure &7,168 66,512 63,462 63,539
Operating swplus on confinuing actilies 2,165 2104 o34 a1d
FRS 102 pension adjustments - recueming kL 468 784 ™
2 66 2572 1718 1,705
Surplus before other gains and losses il 2 B56 2,572 1,718 1,705
Gain on revaluation of investmend proparty 27 297 -
Share of operating surphus in Joinl Venture 13 13 483 443
Surplus for the year 3,206 2882 2,201 2,188
Actuarial {loss) in respect of pensions schemes 25 [742) (478 (B48) (B5E)
Total Comprehenaive Income for the year 2464 2403 1,352 1,332

All comprehensia income is unrestricled.

All ems of income and expenditure redate ho condinuing activities.
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Consolidated and College Statement of Changes in Reserves

For the year ended 31 July 2025

Group
Balance at 1 Awgust 2023

Surpies from the income and axpandiure account

Dther comprehensive income

Inwestment revaluation

Translers bebween revaluation and income and expendiune reserves

Balance at 31 July 2024

Balance at 1 August 2024

Surplus from the income and axpendifisne account

DOiher comprehensive axpenditure
Investment revaluation
Transters befwean revaluation and income and expenditure resenves

Batance at 31 July 2025

College
Balance at 1 Awgust 2023

Surplus from the income and expandiiure acoount

Dither comprehensive inoome

Investment reveluation

Translers between revaluation and income and expandibure reserves

Balance at 31 July 2024
Balance at 1 August 2024

Swiphus from khe incoma and eaxpendilure accound

Diher comprehensive expenciure
Investment revaization

Transhers behwsen revaluabon and income and sxpendiune reseres
Balance at 31 July 2025 < i, i

Imcome and  Revaluation Total
expenditure reserve
account
£D00 000 £'000
47,560 5176 52736
22N L
(849} . (B48)
* (12} (12]
110 (110} .
48,022 5,054 54,076
48,002 5,054 54,076
3.206 3,206
(742} i (743
- 11 11
110 (110}

51,586 4,955 56.551
income snd  Revaluation Total
e penditure reserve

accaunt

£'000 E'D0D E'D00
4T 54 5,178 52,710
2188 2,188
(B56) . {&56)
- {12) (12)
110 1110y -
48,976 5,054 84,030
48,5976 5,054 54030
2,682 - 2882
[474] = (475
- 4 i

110 (110
51488 4,855 56,444
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Consolidated Balance Sheets as at 31 July 2025

Motes Group  College Group College
2025 2025 2024 2024
£'000 £'000 £'000 £000
Mon current assets
Tangible Fixed assels i1 B9,382 E9.373 .557 24,530
Irrvestment Properties iz 4,200 4,200 3,887 3887
Irrvestments 13 48 48 ir i
Joint Venture Irvestment 14 1,058 1,058 1.045 1,045
94,688 84 6T 96,525 96,508
Current assets
Socks 366 366 332 a3z
Trade and cfher recaivables 15 a.050 5397 5775 5,867
Cash and cash squivalents i1} 12 542 12,351 8N 8170
17,958 18,114 15,328 15,368
Less: Creditors - amounts falling due 16 (13,004)  (13,358) (14.116) (14,185
wiithin one year
et current assets 4,854 4,756 1,212 1,184
Tokal assets less current llabdities 25,542 85415 ar.ri8 97 542
Creditors — amounts faling dua after 17 (42632) (42637 {3271 (43.271)
more than one year
Provigions
Definad benafil chligalions 19 - . - =
Coher provisions 18 (354} (359 (331} {391)
Total net assets!(labilities) 56,551 56,44 54,076 54,020
Unrestricted Resences
Income and expendiure account 51,596 51,489 49,022 48375
Revaluation resane 4,855 4,955 5,054 5054
Total unrestricted reserves 56551 56444 54076 54,000
The financial staterments on pages 27 to 54 were approved and authorised for issue by the Corporation

on 4 December 2025 and were signed on its behalf by:

Rayn Andy
Chair of Gowvernors Accounting Officer
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Consolidated Statement of Cash Flows
For the year ended 31 July 2025

Cash flow from operating activities
Surplus for the year

Adjustments for non-cash Rems
Deprecition

Gain on resaliration of investment propery
Amgrtigation of delerred capital grant
<Saint vertture

{lncrease] in shocks

Decrease (Increass) in debbors

Increase in creditons due within one yesr
Pensicns cosls less contribifions payable
Adjustments for investing or financing activities
Invesirnent income

Inbesrest paryabie

Loss on sale of fxed assels

Net cash flow from operating activities

Cash flows from investing activities
Disposal of fixed assets

Investienl Bcomi
Payments macke o acquire fived assels
Paymenis made to acquire imvestment property
Capital grants received

Cash flows from financing activities

inferest paid

Repeyments of amounls borroaid

Capital element of finance kease rental payments

Increass | (Decrease) in cash and cash equivalents in the year

Cash and cash eqguivalents at beginning of the year

Cash and cash eguivalents al end of the year

University Cantre Somerset Coliage Group

Hobes

2025 2024
£'0e00 £'00
3,206 2,201
3,780 3,004
[287) -
{2571) [2,323)
(13 (453
(34) (16)
7 [1,546)
ar 135
(754} (E24)
(265) {386)
258 293
. 57
4,037 1612
205 386
{1.808) (3.994)
(16) (200)
2476 265
B50 [3.543)
(258) (43
(1,304) {1,388)
(14) 14)
(1,666) {1.683)
33 {3,624)
8,221 12,845
12 542 9221
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Notes to the Accounts

1. Statement of accounting policies and estimation techniques

The foliowing accounting pokcies have been applied consistently in dealing with flems which are considered material in relation
b the financial satemenils,

Basis of preparation

These financial stalements have been prepared in accordance with the Satement of Recommended Practice: Accounting for
Further and Higher Education 2019 (the 2019 FE HE SORP), the College Accounts Direction for 2024 1o 2025 and in
accordance with Financial Reporfing Standard 102 - “The Financial Reporting Standard applicable in the United Kingdom and
Republic of reland” (FRS 102), The coliege is a public benefit enfity and has therefore applied the relevant public benest
requsemenis of FRS 102.

The reparabeion of inancial stalements in complance with FRS 102 requines the use of certain critical accounding eslimates.
It ok redquires management b sxsrcise judgement in applying the collegs’s accouning policies.

Basis of consalidation

The consobidated finencial statements include the College and ils subsidiary, LICS Corporale Services Lid, conbrolled by the
graup. Conindl s achieved where the group has the power to govern the financial end operating policies of an entity =0 &= 1o
obdain benefils from its activiies. Under the purchase methad of accounting, the nesults of subsidiary undertakings: acquired
or disposed of during the year are included in the consolidated income and expendiure account from or up o the dade on
which condrd of the unidertaking passes. Intra-group sales and profits are efminated fully on corsolidation,

Basis of accounting

The financial stalemends are prepared in accordance with the historical cost convention except thel, as disclosed in fhe
accounting polickes, cartein Bems ane shown ef fair value.

Going concem

The ectivities of the Group, together with the faclors likely fo affed ils fulure development and performance end including the
impact of UK econcmic uncerainty of inflation, the ongoing polenial for pandemic recocurrence, and Governmend policy in
respect of the FE CoBege sector. The financial position of the College, its cashfiow, liquidity and bormawings are presenied in
the Financial Statements and accompanying nobes.

The Govemning Body conlinues to adopt he going concem basis af preparation in kil of the group’s nel curmend assels of
£4. 854k (2024: net current assets of £1,212%) and nel assels of £56.551m (2024: nel assets of E54.076m), and the ongoing
success of the College, and ko the Tollowing reasons

s Inchuded withen creditors falling dus within one year, and in sccordance with FRS 102 and tha SORP, is defemed income
relaling by governmen capital grants of £2,1709k these liabdities represent future cash outfiows and wil be released to
the Statement of Comprehensive Income in subsaguent acoounting penods,

» The College curmently has E840k of fixed lerm (for 25 years bo 2028) loans outstanding with bankers, and £4.284m
Somersel County Councl for @ fixed lerm of 20 years fo 2040 with inerest capitalised until Movember 2021, Bank
borrowing is secured by a fed and ficaling charge on cerain College assets and Is sublect bo a number of financial
covenants. The Governing Body hawe, in assessing both the avallability of the existing facilities and capacity o obisin
new facilties i required, considered the lorecast for the penicd to December 2025 and to the dale of approval of these
financial statements, the financial progections and s on-going relationship with (and most recenl assurances received
tram) thee bankers. Whilst acoepling thens can b no cerlainty, the Governing Body ane salishod that the College wil
conlinus i operabe within, and meel the scheduled repayments of, #5 existing facities for the forsesable Riture.

Bicordingly the College has a reasonable expectation that it has adequate resauces o continue in operational exislence for

the toreseasbla haiure, and for this reasan, will conlinue & adopl the going concern basis in tha preparation of its Financial
Statements.
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Recognition of income
Revenue Granl Funding

Govamiment revenue grants incude funding body necurrent grants and olber grants and ane accounsed for under the accrual
madel as permitied by FRS 102, Funding bady recurrant grants ane measunsd in ling with best estimales for the penod of what
is recefvable and depand on fhe particular income stream involved. Any under o over achievement for the Adull Education
Busdget is adjusted for and reflected in the level of recurrent grant recognised in the income and expenditung account. The
final grant income is nommally determined with the conclusion of tha year end raconciliation process with the funding body
following the year end, and the results of any funding audits. 16-18 heamer-responsive funding is not nomally subject o
reconciliation and & themslons nol subsed o contract adusiments,

The: recument grand from Ciffice for Students reprasants the fundng allocations atirbutable to the curment fnancial year andis
credited direci 1o the Sialement of Comprehensive Incoma.

Geants {including resaarch grants) from non-gowvemment soerces ane recognised in income when th Callsge is antitied 1o fe
incomi and periormance-nelaled condiions have been met. Income recaived in advance of parformance refabed condiiong
being met is recogrited as dalermed noome within credilors on the balance sheed and released fo income as the condilions
are met.

Capital Granl Funding

Gonvesmment capital granls ane capitaised, held as defermed income and recognisad in income over the axpacted usehul e of
the asset, under the accrual method as permitted by FRS 102 Cfher capital grants are recognised in income wihen fha College
i entded (o the funds subjec 1o any performance related condiions bedng met.

Fii Incovne

Income from builion fees is stated gross of any expendiune which is nod 8 decount and 15 recognised in the perod for which i
= repaived.

Investmeni fncome

All ingome from shorl-lerm deposis is crediied ko the income and expenditure account in the penod in which iLis eamed on g
recaivable basis.

Accounting for post-employment benefits

Post-empioyment benafils 1o employess of the College ang principally provided by the Local Government Pension Schems
(LGS} and Teachers” Pension Schame [TPS). Thesa are definid benefil plans, which are extemally funded and confracted
ot of the Siale Sacond Pension.

Somersal Local Gavermment Pensian Scheme (LGPS)

The LGPS is & funded scheme. The assels of the LGPS are measured using closing fair values. LGPS iabiities are maasured
using B projectsd unit credil meghod and discounted al the cusrent rate of return on a high quality corporate bond of equivalent
tem and curmency ba the labilities. The actuarial valuations ane oblsned af least iiennially and ane updated af each balance
shest dabie, The amounts chargad 1o operaling surplus are the curtent service costs and the costs of scheme infroductions,
beneft changes, setlements and curlailments. They ane incduded a5 part of sta¥f costs as incurred, Met inferest on the net
defined benefit ksbilty'assel is also recogrised in the Statement of Comprebandsive Income and comprises the interes] cost
on the defined benafil obligation and interest income on the scheme assats, calculated by mulliphying the s value of the
scheme assats at the beginning of the pariod by the rate used fo discount the benafit obligations. Tha difference batwasn the
irlerest income an Be scheme assels and e aclua refum on the scheme ascets i recognisad in interest and other financs
cosls. Actuarial gains and losses ane recognised immediabely in other recogrised gains and kosses.

Taachers' Pension Scheme (TFS)

The TPS is an unfursded schama. Contrbubions fo the TRS ae calcutsted 2o &% bo spread the cost ol pensions over employess”

working lives with the College in such a way that the pension cosl & a subsiantially level percentage of curent and duture

pansionable payroll. The condributions are datermined by qualiied actuaries on the basis of valuations using a prospective

benefit method. In contrast to LGRS, the TPS is a multi-amplayer scheme and the College is unable 1o identify & share of the
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undarkying assels and habilities of the scheme on a conssbent and reasonable basi. The TPS is therelore reated a3 a defined
contribution plan and the confribuSions recognised a5 an expends in the incoms slabement in the periods during which senices
ane rendered by employess.

ahort term Employment benefits

Shorl term employment berefils such as saianes and compensabad absencas (holiday pay] are recognised as an éxperiss in

the year in which the employees render senvice o the Coflege. Any unused benefils are accrued and measured as the
addional amoun| the College expecs to pay as & resull of the unused entitlement.

Enhanced Pensions

Thr actual cost of any enhanced ongoing pension Lo 8 former member of stalf is paid by a College annually. An estimate of
ther enpacted fubune cost of any enhancemnent 1o the ongaing pention of & formesr member of sia¥ & charged in full o the
College's moome in the year thal the member of sla¥f relires. In subsequent years a charpe is made i provisions in Be
balance sheet using the enhanced pansion valuation provided by the hunding badies.
Non-current Assels = Tangible fixed assels

Tengible fived a3sets ane slaled at cosi less accumuiaied depreciation and accumulaled impaiment losses.
Land and buildings

Freehold buldngs, including major adapistions, are depreciated over their expected useful economic e fo the College of
between 5 and 50 years

Where [and and buildings, including major adaplions, are acquired with the aid of specific granis, they are capitsfised and
depreciated as above. Freehold land is not depreciated as if is considened ko have an infinite useful ide. The deferred income
i% allocated between oreditors due within one year and thosa due after more than one year.

A resnaw for impaimant of & foosd assel s carried out if events or changes in Croumstances indicate that the carmying amount
of any fooed asset may nol be recoverable. Shorifalls bebwean the carmying value of Bxed assets and thesr repoverable amounts
ang recopnised as impairments.  Impairment losses are recognized in the Stalement of Comprehensive Income and
Expesnditura.

Assids dmckor consfruchion

Assets under construchon are accounted for ot cost, based on the value of anchilects’ certificates and other direct costs,
incurred o 31 July. They are not depreciated unti they are brought inko use.

Subpaguant axpendifure on ewisling fead assels

YWhere significant expenditure i incurmed on tangiblea fixed assals afler initial purchase il is chargped fo income in the period i
is incurred, unless it increases e fulue benafits io the Collegs, in which case if is capitaksed and depreciabed on the relevanl
basis,

Equipment

Equipment costing less than £2,500 per indiadual lem s recognisad as expendilure in the pencd of acquisition. Al ofher
equipment is capilalizad al cost.

Capilalised equipment is depreciabed on a straighiding basis over its remalning usedl economic i a3 follows:

= lechnical equipment 5% pee year siraight ne

*  motor vehices 15% - 40% per year straight fine
»  fumiture, fixtures and fifings 2% - 30% par year straight line
#  computer equipment 3% - 40% pear year siraight line
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Bomowing costs

Bonowing costs are recognised as expendiure in the period in which they are incurmed.

Leased assels

Costs in respeci of operaling leases ame charged on a siraighidine bast over The lease barm fo the Stalement of
Comprehensive income and Expenditure. Any lease premiums or incentives relating to leases signed after 19 August 2014
are spread over e minimum lease term, The College has taken advantage of the iransitional exemplions: in FRS 102 and

has redained the policy of spreading lease premiums and incentives bo the date of the first market rent review for leases signed
before 14 August 2014,

Leasing agreements which transter 1o the College substantially all the benafits and risks of ownership of an assel ane ineated
&5 fnance leases.

Assets held under fnanca leases are recogrised infllally at the fair value of the leased assed o, if kower, the present value of
minimum lease paymenis) al the inceplion of the lease. The comesponding liabilily fo e lessor is included in the balance
sheel a5 4 finance lease obbgation, Assels hekd under Enance lestes are included in tangible fixed assels and depreciated
and assessed for impairment loases in the same way as owned assels,

Minimum kease paymenis ane apportioned bebween e fmance charge and the reduction of the outstanding Rabilty. The
finance changes ere aliocated ower the periad of the lease in proportion to fhe capital element cutstanding.

Investments

Listed investments hild as non-curnent assets and curment assel nvestments, which may inciude lisled imestments, are staled
al far value, with mavemends recognisad in Comprehensive Income. Invesiments comprising ungquoted equity instruments
ang mezsunsd af fair value, estimaled using a vaheation fechniqua.

Joint Ventures

Thie College’s investment in is joind venture cperation is sisted al cosd.

Investment property

Certain of e College's properties are hekd for long-lerm investimend, Irestment propesties are acooumied for in accordance
wiith FRS. 102 as followe:

Mo depreciation is provided in respecl of inwestmenl proparbes. Investment properes for whach fair vakie can be measared

refiably without cost or effard on an ongoing basis ane measured at fair value annually with any change recognised in the peofit
end loss eccount

Stocks

Slocks are stated 3 the iower of Their cost and nel reaksable value, beng seling prics ks costs Io sell, Whens necessary,
provision is made fior obeolsle, show-maving and defactive items.

Cash and cash equivalents

Cash indudes cash in hand, deposils repayable on demand and cverdealts. Deposits are repayable on demand If they are in
practicn avakable within 24 hours wihoud penalty.

Cash equivalents are shor term, highly liquid investments thal are readily converSible io known amaounts of cash with insignificart
risk of change in value. An investment qualifes as a cash equivalant when i has madurity of three months or less from e dabs
of ecguisition.
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Financial liabilities and equity

Financial Babiles and equty ane classifiod according o the substance of he fnancal nstruments conlractual cbigabions, rathes
than the financial instrumant's kegal form.

All lars, imerstments and shar term depasits held by the Collepe are dassihied as basic financial instrumeants in accardancs
with FRS 102. These instruments are initially recorded af the transaction price less any ransaction costs (historical cost). FRS
102 requires that basic financial instruments are subsequently measured at amorised cosl, however the College has
calculabed thal the difference befeesan the historcal cosl and amorfised cost basis = nod material and so fhesa financal
nilruments ane slabed on fhe balance sheet af hisloncal csl. Loans and investments that ane payable of recavable within
ona yaar ane not discounied.

Foreign currency translation

Transactions denominated in foreign curmencies are recorded using the rale of exchange ruling af the date of the fransaction.
Monetary assets and lisbilities cenominaled in foresgn cumencies are ranslated af the rates of exchange noling af the end of
the financial period with all resulting exchangs diferences being laken ta income in the period in which they arise

Taxation

Ther College i considerad §o pass the teste set oul in Paragraph 1 Schedule 6 Financa &g 2010 and therefore if meeds the
dafinition of & charilabla company for UK corporafion lax purpases. Accondingly, the Calisge is patentially exampl from Exation
in respect of income or capital gains received within cabegories covered by seclions 478488 of the Corporation Tax Acl 2010
ar Section 256 of tha Taxafion of Chargaabia Gains Act 1992, fo the axtent that such incoma or gains are spplied axclusealy
to charitable purposes.

Tha Ciollega is partially axempt in respect of Value Added Tax, so thal it can andy recover around 11.43% of the VAT charped
on iis inputs. Imacoverable VAT on inputs is included in the costs of such inpuds and added to the cost of fangible fixed assats
&= appropriste, where the inputs themselves are fangible fixed assals by nature.

Provisions and contingent liabilities

Provisions are recognised when fhe College has a present legal or consinicive obligation a3 8 result of & past evenl, § is probabie
fhat & fransfer of econemic benefil will be required fo sefiie the obligation and & refiable estimate can be made of the amount of

the obligation

Where the efiect of By lime value of money is malensl, the amounl expecied bo be required io settls tha sbiigation is necognised
ol present valid usng & pre-tan discount rabe. Thi urrwinding of e disooun is recognised as a finance o0&l in e stabement of
comprihensise income in the period il anses.

i contingent labilty arises from a past event thal gives the College a possible obligation whase axishence will anly be confirmed
by the ooaumence or otherwise of uncartain fubure events nol whaolly within the control of the College. Confingant Babiliies also
arisa in crcumetancas whene a provision would ciherwisa be made but sither il is nol probable hal an ouffiow of resources will
ba requared or fha amound of tha cbiigabion canncd be maasuned reliably.

Conlingent iabiifes are nol recognised in the balance sheet bul are disclosad in the noles to the finencial statements.

Agency arrangements

The College acts a5 an agent in the collection and payment of discretionary suppor funds, Related payments recedned from
the funding bodies and subsequent disbursements o shudents ane excluded from the income and sxpenditure of the College
whare the College is expesed o minimal risk of enjoys minimal economic beneft related bo the fransaction,
Judgements in applying accounting policies and key sources of estimation uncertainty

In preparing these Snanciad stalemenls, management have mada the following judgements:

=  Determing whether the going concern basis of preparabion remains appropriabe, a5 described abowve.
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e Delerming whelher leases andared inbo by the College aither as a lessor of a lesses ang operating of Fnance leases,
These decisions depend on an assessmeant of whather the risks and rewards of ownership have been iransierred from
the lessor fo the lessee on a lease by lease basis,

«  Dalermina whether fere are indicaiors of impairment of the College’s tangible assels. Facors laken inbo corsaderation
in reaching such a decision include fhe economic viability and expected fubure financal performance of the assel and
where it is & component of & langer cash-penerating unit, the viability and expectad Ruture perormancs of thal unal.

#  Delerming which proparfies owned by the Collage meet the defintion of operaling propertias (langible frosd assels) or
investment properfies in sccordance with FRS 102 and the S0RP

Cihear kay sources of estimation uncaniinfy
»  Tangible fied assels

Tangebla fixed assets, other than mvestment properies, ans deprecialed over their usefl lives taking into account residual
vakies, where appropriate. The actual ives of the assets and residual values are assessed annually and may vary depending
on a number of factors. In ne-assessing asset Bves, fackors such as echnological innovalion and mainienance programmes
are faken into account. Residual value assessments consider Bswas such as fulune markel conditions, the remaining Ihe of

the asset and projected disposal values.
- IWMHEHPWPHN

Investment properies are camied al fair value, which requires estimafion as io the curment market valiua of the properties. An
indispindent charlered surveyor walisation has been abtained as & 31 July 2025, detals of which are disclosed in Nole 12

= Lpca Government Pensicn Schems

The presen| value of the Local Govemmean! Pengion Scheme defined banedil kability depends on a number of factors that are
determined on an actuanial bases using 3 vanaly of assumplions. The assumplons used in determining the net cost (incoms)
for pensions include the discount rate. Ary changes in these assumplions, which are dsclosed in note 25, wil impact the
camying amount of the pension kabdity, Furthermone a roll forward approach which prosects resuls from the lalest full actuarial
walzabion performed at 31 March 2021 has been used by the actuary in valuing the pensicons ligbility at 31 July 2025 Any
differences babwean the figures derived fom the roll foreard approach and a full actuanial valuation would impact on e
camying amauwnt of the pansion lability.

As &l 31 July 2025, the actuarial valuation for the Group indudes a surplus totalling £13.738k (2023/24 surplus £3,286K), This
surplus has nol been recognised vithin i financial statements

High UK comporale bond yields have resulted in high accounting discount rales which contribuled |0 the closing surplus
patition, Thers & no speciic guidance in FRS 102 in relabon 1o surplus balances, therelone reference has besn made to 1AS
18, This requines any suplus recognision bo be limited 1o the present value of economic benefits available in the form of either
refurds of reduced fulue contribufions (the assef caling).

The right to & refund would occur in the form of a credd payable 1o the College, for axample on exiting the pansion fund.
Whether any refund is provided is governed by Regulation B4 of the 2013 Local Gavernment Pension Scheme Reguiations
and set oul in the specific local authority funding strategy statement. The payment of this credi is al the discretion of the local
autonty based on & vanety of pre-delesmined taciors, Given tere are no circumisiances fo suggest an exil from the fund and
the detesminalion of any credit is outside the control of the College, there is no basis fo recognise any surplus.

Wit negardss 1o reducesd oonfributions 1AS 19 references minimum funding requiremeants uied by certan schemas which limit
the scope foe contribution reductions. The LGPS administesing aushority must oblain a rales and adjustments certificate every
threa years that shows the contribufions to be paid by each employer 1o e pension fund for the following three years, thenety
lirniting the availabdity of ary contribution reductions, Addtionally, the iocal autharity funding strategy statement provides for
palential reductions in future contibutions, but these would be at the discretion of the local authority with, in the majorty of
cases, academies being part of a slabilisation approach which sats a imit on any change 1o contribubons e.g. to 1% of pay
pir yiar, This sugoests minimum funding regquinements are appicabde o e Coliege as detarmined by IAS18. When actuary
assel ceiing calculations assume that mindmum funding requirements exist, they provide an assed ceiling valus of ENL

Basad on the abowe, i cannet be deermined that a fiow of fulure benedits is probable fherefore no asset has been recognised,
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2 Funding body grants

Recurrent grants
Education and Skills Funding Agency - adull
Educafion and Skilts Funding Agency — 16-18
Educafion and Skills Funding Agency - apprenticeships
Cfice for students

Specific grants

Teacher Pension Scheme conlrbufion gran
Releases of government capilal granis

LSF Administrafion Fes

Total

Office for Students (013)

Grant mcome from OFS
Toltal

Uniwersity Centre Somerset Callege Group

028 2025 2024 2024
Group  College Group  College
£1D00 £'000 £'000 E£1000
6816 6818 6,878 6878
24832 MAR 22718 22718
120 1276 12439 12,438
433 433 527 27
2072 2072 1,189 1,189
25T 25N 238 2,323
1 a3 32 1
49,518 49,518 46,106 46,106
2025 2025 2024 2024
Group  College Group College
£'000 £'000 £'000 £'000
41 433 527 527
433 413 527 517

The (45 regulabes higher aducation in collages. The infarmation in the iablis shove relaies fo courses &t Level 4 and shove.
In order 1o maed the requirements of the OF5 Accounls Direclion a separale note showing the enalysis of HE income is reguired

in the accounts.

3 Tuition fees and education confracts

Adull education kees
Apprenticeship fees and contracts
Fees Jor HE loan supporied counses
LEA and Schools Actiity
Inbemational shodents fees

Tolal fuilion fees

Education contracts

Total

4  Other grants and contracts

Erasmus
Other grants and contracts
DIE Marger Support

Total

2025 2025 2024 04
Group College Group  College
000 £'000 £'000 £°000
J4T0 34T 3,154 3184
1,183 1,163 1,178 1,178
2445 2445 274 2,738
104 104 141 141
126 186 163 163
.M Tam 741 7414
702 T2 1,030 1,030
B.011 6,011 B4d44 Bddd
2025 25 2024 2024
Group College Group College
E'D00 E'D00 £'000 E'000
8 B 1) &
1,552 1,552 743 743
T58 758
2318 2,318 B41 B
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5 dherincome

2025 2025 2024 2024

Group  College Group  College

£'000 E'00d £'000 £'000

Catening and residences 4,401 3612 4,052 4,032

Farming actvilies 1,238 1.2 1,059 1004

Other income generaing activities 2,669 2,508 2491 2,558

Mescadanious noormas 1,025 1.005 1,356 1,356

Total 9,33 85364 8978 9,045
B Invesiment income

2025 2025 2024 2004

Group  College Group  College

£'000 £'0040 £'000 £'000

b inbesnést nsgarsabibe 2495 266 386 a5

Net return on pension scheme (note 25) £ 578 425 432

Tatal 853 873 AR BOE

T Staff costs = Group
The average number of parsans (including key management personnel) employed by the Group duning the year was:

2035 2024
Mo, Na.
Taaching staff T8g 788
Hon-ieaching staff 415 Faz
1,204 1,180

Staff costs for the above perscns
2025 2024
£'000 £'000
Wages and salaries 133 28,865
Social secuily coslts 3147 2613
Empicier pension costs B.6TE 5567
FRS 102 recurring pension costs (190} (378)
Payroll sub total 40,756 37068
Cantracied ouf siaffing sanvices &r2 511
41,328 37 579
Restruchaing costs - Contrachual 92 44
Restruchuring costs - Due fo Merger 164 .
Todal Staff costs 41,584 K E]

Key management personnel
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Key management persornel are (hose persons having authority and responsibility for planning, directing end controling fhe
activiies of the College and are represented by Senior Managemant Team which comprises the Principal and Chief Executive,
Vice Principal, Assistant Principals and Directors,

Emoluments of Key management personnel, Accounting Officer and other higher paid staff

ik 024
No. Ko,
The number of key management personnel including the Accounting Officer was: T 9

The number of key managemsnt personnal and ofher higher paid slaff who received annual emoluments, excluding
empkayer contibutions bo nafional insurance and pensions but including benedts in kind, in tha following ranges was:

Key management Oither staff
personnel
025 2024 2025
Nea. He. Ha. He.

E60,00% bo £55,000 p.a. x _ ]
E&5.001 bo £70,000 pa - 3
£70,001 to £75,000 p.a. - 1
ETE,001 to £80,000 pa. - 2
EB0.001 to £85,000 p.a. = E
£85,001 o £90,000 p.a. . . .
ES0,001 to £25,000 p.a. - . - .
£25,001 o £100,000 p.a. E . E =
£100,001 o £105.000 p.a .
£105,001 bo £110,000 p.a. - . . .
£110,001 ko £115,000 p.a 3
£115.001 o £120,000 pa. i
E120.001 o £125,000 p.a. .
£125,001 ko £130,000 p.a. -
E130,001 to £135,000 p.a. i
E135,001 fo £140,000 pa, -
E140,001 1o £145,000 pa. 1 1
E145,001 15 £150,000 pa.
E150,001 fo £155,000 p.a.
E155,0401 to £160,000 p.a.
E160,001 fo £165.000 p.a
£165,001 %0 £170,000 p.a. .
£170,001 fo £175.000 p.a. -
£175,001 to £180,000 p.a .
E180,001 bo E185,000 p.a. : ; : z
£185,001 bo E190,000 p.a - . 1 o
£190.001 bo £195.000 p.a . 1
E195.001 to E200.000 p.a ¥ a . ;
E200,001 bo £205,000 p.a - . = &
£205.001 to £210,000 p.a. 1 . . .

s o=k g B3 e

Kiay managameant pereonned remunerafion (s made up as iofiows:
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2025 2024
£'000 £'000
Salanies = groas of salary sacrifice and walved enroiments LK 1,129
Employers Mational Insurance 125 145
1,058 1174
Pansion contributions 256 i
Total key management personnel remuneration 1315 1,549

The above renumerabion inchades amount pald o the Principal and Chief Exacutive who is the eccounting officer and wha
i% also the highest paid member of slall, His pay and remuneration s & follows:

FukE] 2024

Highest paid oMicer £'000 £'000
Salary {excluding employers NI 196 190
Pension contributions 56 44
Benefit in kind 13 E:
265 243

The remunieration package of Key management staff, including the Principal and Chiel Executive, is suliect bo annual review
by the Remuneration Commitbes of the Govemning Body who use banchmarking information to provide objisctive guidance.

The Principal and Chief Execufive reports to the Char of Gowerming Body, who underiakes an annual review of his
performance agains! the Collage’s overall objectives using both qualilafive and quantitaive measures of perlarmance.
Relationship of PrincipaliChief Executive pay and remuneration expressed as a multiple

2025 2024
Frincipal's basic salary as @ multiple of the median of all staff B.00 6.00
Principal and CEC's fotal remuneration as a mulipe of the median of all staff b.42 T2

Severance payments for all staff
The group paid 3 severance payments in the year, disclosed in the following bands:
0 - £25,000 2

£26,001 - £50,000 1

£50,001 - £100,000

E100.001 - £150.000

E150,000+

Included in skaff restruchuring costs ane special stverance payments tolalling £54k (2054 5k} Individually, the payments
were: £12k, £14k and E28k

Page 40 of 54



Uiniversity Centre Somersel College Group

& Other operating expenses

2025 2025 il 2024
Group College Growp  College
£7000 £°000 £'000 EQ00
Teaching cosls 10,655 10,658 11324 19,124
Non-deaching costs 58T 6046 5,332 § 285
Premises costs 5,008 4873 a,1&67 adar
Cost relating b Marger 584 504 - .
Tatal 21,538 22172 21821 22556
Other operating expenses include: 2025 024
£'000 E'D00
Auditors’ remuneralion;
Finanial sialemenis audil 45 54
Other services provided by financial stalements auditors & B
Indernal audit 55 &0
Subconiracting 1,106 1,541
Logses on dsposal of non-cument assels = a7
Hire of assals under operating leases 756 260
2025 2024
£000 £'000
Access investment 210 75
Financial suppart 1o students (Bursanes) 15 30
245 105

The Collegs has an access and parlicipation plan thal has been appraved by tha OFF's direcior of fair acoess and parficipatian.
Write offs and losses

The tolal walwe of debls writlen off in the year ending 31 July 2025 for the group was E54k (J02324; ET3k). 1 dabl was wriflen
off wes: valued over ESk (202324, 1.

Guarantees, letters of comfort and indemnities

Thee: group has nal provided any guaraniess, letters of comifor of indemnities in the year ending 31 July 2025

Compensation payments and ex-gratia payments

Thiz group has nol made any compensaltion payments of ex-gralia payments in the year ending 31 July 2025
9  Interest and other finance costs = Group and College

2025 2025 2024 2024

Group Collegs Growp  Collega

£°000 £'000 £'700 £'000

On bank loans, overdrafts and other ioans: 258 258 Fak} Fitk!
Kel interest on defined pension iabfity (nole 25) . 3 i 2
el inbares! on enhanced pencion liabdity 19 15 19 19
Total nT o 2 M2
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10  Surplus on continuing operations for the year = Group and College

The surplus on continuing operations for he year is made up 35
Holborws:-

025 2025 22 2024
Group Codlege Group  College
£1000 E'DOD £7000 £"000
Oiparaling surplus on confinuing activities baore FRS 102 2,108 2,104 834 914
pension adjustments
FRS 102 Pension adjustments - Recurring 8T 468 784 741
Surplus before other gains and losses 2,896 2512 1,718 1,708
11 Tangible fixed assets (Group)
Biological  Land and buildings ~ Eguipment  Assets in the Total
Azsels course of
construction
Dairy Freehold Temporary
Herd
£000 E"00D £1000 £'000 £000 E"000
Gost or valustion
A1 August 2024 B45 117,085 1108 1,723 A0 134,066
Additions 147 - E 8 1,580 1.805
Transfers - 1,745 238 5657 2.550) .
Disposals . . . 211 (211)
At 31 July 2028 832 118830 1,047 12,768 1423 135660
Depreciation
Al 1 August 2024 - 33,716 431 8362 42,509
Charge for the year . 2580 135 1,054 3,765
AtH July 2025 - 36,296 556 8,418 46,278
Met book walue gt 31 July 2025 652 82,534 1,381 L 1423 89,362
Ned book value al 31 July 2024 545 £3,360 1,278 3361 3004 91557
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Tangible fixed assets (College only)

Cost of valuation
Ab 1 August 2024
Additions
Transhers
Disposals

At 31 July 2025

Depreciation

At 1 August 2024
Charge for the year
Elirnination in rispact of
disposals

AL July 2025

Net book value at 31 July 2025

Net book valse at 31 July 2024

University Cenire Somerset College Group

Bicdogical Land and buildings Equipment  Assets in the Total
Assels course of
consinuction
Dairy  Freehold  Temporamy
Herd
£'000 £'000 £'000 £'000 £'00d £°004
85 117,085 1,704 11,686 1004 134089
147 - i) 1.580 1.805
- 1.745 234 967 {2.950) -
z 2 ; . (31) (211}
692 118830 1,947 12,731 1423 135623
Rk 431 B34 42 400
= 2 580 135 1,045 3780
- 36,20 566 0,388 46,250
652 BS54 1,381 3343 1423 E9,173
h45 83,364 1278 3343 3,004 81 538

The net bock value of equipment includes an amount of E13& (2024: £26k] in respect of assets held under finance leases.
Tha dapreciation charge on these asseds for the year was £13k (2024 E15k).

12 Invesiment properties - College and Group

Vaiuation browught forward
Addilions

Revaluation to markel valua
Total

2028 M4
Growp Graup
£'000 £1000
3,857 3,687
16 200

247
4,200 2687

The property was valued on a fair vafue basis at E4, 200k by Alder King LLP, an independent chartered sureyor, as at 31 July

2025,

13 Non-current investments - College and Group

Other mon-curmeni as2a| invesimenis

Total

2025 2024
Group Group
£'000 £°00d
40 i

48 kT

The College owns 1,541 £1 shares of Genus plc, a company incorporated in England and Wales,

LGS Corporate

Sarices Lid, a company kmiad by guarantes, was ncarporated on 16 July 2021. H remaned dormani

unfil 1 Movernber 2021, afler which tha principal aclivily of the company is combined facdity suppori senices.
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14 Joint veniure arrangements

Through e merger with Somerset Coliege of Arts and Technology the College formally established a joint venture
arrangement with Willshire College through The Colleges’ Partnership Limied (formerdy Wiltshire and Somersel Colleges’
Parinership Limited) a Company km@ed by quarantes, The Company i recognised by HMRE a5 & charnity for lax purposes.

The irreesiman in $he point venture 5 shown in th bakance shied,
There ane no ssued shares held by each member &3 the entity has been constituled as a company lmited by guarantee.

The Company i involved in the delivery of education, training and assessment, with the majority of the current fumaver
redating to the delivery of apprenticeships bo sokfiers of the Royal Comps of Signals and the Royal Amoured
Coms/Amoured Infanry.

The accounting peiod is cobemingus with the Colege at 31 July 2025,
Thi: balance sheel of the joint venlure company al 31 July 2025 comprises the Tollowing

2025 024
£'000 £'000
Tangible fixed assels &1 m
Current assets 3486 1,458
Creditors due within one year (1.432) {1.438)
Cradiors due after one year - *
Total 2115 2,08
50% share 1,058 1,045
The joint venture company reported the following performancea for the year anded 31 July 2024
2025 24
£'060 £'000
Tumaower £.052 1.507
Cost of salies (4,240) {3.560)
Gross profit 1,792 3p47
Adminisirative expenses {1,774) {2.688)
Interest recaivable and similar income T 4
Profit before and after tax 5 &5
50% share 13 CaE
15  Trade and other receivables
2035 2025 204 2024
Group  College Group College
£000  £'000 g'o00  £'000
Amounks falling due within one year:
Trade receivables 268 B68 1,574 1,574
Amounts due from group underiakings - 28 - a2
Prepayments and accrued income 2935 2635 2955 2955
Arnounts dus from group underakings . 249 - -
Arnounts cwed by the Education and Skils Funding 1,247 1,247 1,246 1.245
Agancy (DIE)
Total 5050 5387 5775 5867

Page 44 of 54



University Centre Somerset College Group

16 Creditors: amounts falling due within one year

2025 FuiFi] 204 2024
Group  College Group  College
£ 000 £000 £'060 £'0o0
Bank lans 402 402 3o4 Jod
DiE o . . 1,060 1,000
Obligations urder finance leases 13 13 14 14
Trade payablas 2441 2,341 3,647 3847
Amourits due from group undenakings . 5 . £y
Other taxation and social security 784 750 634 631
Aocruals and dedaned incoma 02 6,246 5058 5 981
Dederred income - government capital grants 213 2129 2103 2103
Amounits owed to the Education and Skills Funding Agency &0 403 n I
Tatal 13,104 13,358 14,116 14,185
17 Creditors: amounits falling due after one year
2025 20E5 2024 024
Group College Group College
£'000 £'000 £'000 £'000
Bank lnans 4522 4 522 4,524 4504
Obligations under fnance leases - . 13 13
Accruals 4 380 4,380 4483 4,483
Deferred income - govemenent capial grants 3T BT 33E5 8N
Total 4283 42632 B e
Governmen Capital Grants have been accounted for as folicws:-
SFABIS Cither Total
£'ono £'00e £'000
Balance on 1 Auguest 2024 25,138 10,615 35854
Cash received during year 2,170 W06 2ATH
Crant refeased bo Income (1,976) (595) {2.571)
Balance on 31 July 2025 25,353 10,526 35,859
Being:
Under 12 months 1.544 585 2128
- Owar 12 months 23788 2841 33,730
Total 25313 10,528 35,859
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18 Maturity of debt
ta] Loans
Loans are repayable a5 follows:
2025 2025 024 24
Group College Group  College
£000  £000 £000 £000
I one year of less 402 402 1,304 1304
Batween ong arvd two years 410 410 402 402
Batween two and five years 860 )] 1.045 1.045
In five years of more 3252 3,252 3477 3477
Total 4924 49504 6,318 6,318

Bank lpans fotalling £640k (2024: £853k) are repayable by instaiments falling due between 1 August 2024 and 31 May
2028, Interest is changed al 7.275% per annum and the loans are secured on a parfion of the feehold land and bulldings:

of the College.

A loan with the DEE folalling Enil (2024; £1,000%) is repayable by instalments falling dus between 1 August 2024 and 31

July 2025, Interest is changed al 1.038% per annum, and the kan is unsecured.

& loan with Somarsel Council (lormerly Sedpemoar Disincd Councl) tolaling £4.284k (2024; £4,465k) is repayable by
instaiments falling due bebwean August 2024 and Oclober 2040, Inlerest is charged at 4.50% per annum, and the loan is

unsecured,
(b} Finance leases
The ned finance lease obiioations bo which e ingtilulion is commified are:
2025 25 2024 2024
Group  College Group  College
£'000 £'000 £7000 E'000
In cne year o less 13 13 i 14
Babwan bwo and froe years . - 13 13
Todal 13 13 a7 Fi )
Financa lease obigations are secured on Bhe astets 1o which they relats,
19 Provisions
Group
Drefined bearvifit Enhanced Total
obligations pensions
£000 £'000 £7000
At 1 August 2024 . 391 k)
Expenditure in the period - (32) (32)
Transberred from income and expendiune account e - c -
At 31 July 2025 . A58 158

Defined benefil obligafians refse to the kabilbes under the College’s membership of the Local Government penisaon

Scheme. Further details are given in nobe 25,

Thie enhanced pengion provision was ransferred in upon th merger with Somerse! Callege of Arts and Technclogy, and
redples to e cost of staff who have aiready kft the Collage’s employ and commiiments for reorganisation cosis from
which the College cannol reasonably withdraw at the balance shest date. The principal assumpbions for this calculation
e
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2025 2024
Prica inflafion 2% 28%
Driseoun rale 5 .50% 4 B0
20 Cash and cash aquivalents = Group
At 1 August 2024 Cash At 37 July 2025
flews
£'000 £'000 £'000
C-ash and cash equivalents 9,21 33 12,542
Total 8,221 1321 12,542
Analysis of cash and cash equivalents and net Funds
A1 August sy At 31 July
2024 Cash flow mosemants 225
£7000 £004 £'000 £'000
NNal cash:
Cash in hand and ai bank 8.4 331 - 12,542
8921 3,34 . 12,542
Dbl
Dbt due within 1 year (1,304) 1,304 {402) {#02)
Dbl due alter 1 year (4.924) - 402 (8,522)
Finance lease obligations due within 1 year (14} 14 (13) (13)
Finance lease obligaions due after 1 year (13) - 13
6,345) 1408 . (4,537)
Mat funsds 2,876 4,729 . 7.605
21 Capital and other commitments
J02% 2024
Group and College
£000 £'000

iCommitments conlracted for at 31 July 2025 -
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22 Lease obligations
AL 31 July the Coliege had minimum bease payments under non-cancellable cperating leases as follows:

2025 24
Group and College
E'000 £°000
Future minimum lease payménts dus
Land and bulldings
Hof later fhan one year 296
Lader than one year and nof kater than five years 198
Later than fve years -
484
Other
Hod later Bian ane year axn g
Later than on year and not kler than frve years 406 Fit
Later than free years - =
T 457

23 Contingent liabilities
There are ne conlingant liatdities bo repost.

24  Evenls after the reporting pericd
Asg & reponed on page 4, the Bridgwater & Taunton Caollege merged with Strode Coliege, Street on 01 August 2025 fo form
University Centre Somensed College Group.

25  Defined benefit obligations

The Group's emplinaes balong b bwo principal posl-employment benedt plans: the Teachers” Pension Schams England and Walas
(TPS) lor academic and related stalf, and the Somersel Local Government Pension Schema (LGPS) for non-leaching stafl, which
is managed by Somerset County Coundl Pension Scheme. Both are multi-employer defined-benefit plans.

Total pension cost for the year 025 024
E000 Eno0
Teachars’ Pension Scheme: conbributions pakd 3436 2,984
Lioeal Government Pension Scheme;
Contribufions paid 3,230 2,953
FRS 102 charge (754) (378)
Charge to the Statemant of Comprehensive Incoma 24M 2575
Total Pension Cost for Year within staif costs 5,907 5,554

The pension cosls are assessed in accordance with the advice of independent qualfied achuanies. The lalest lormal actuarial
walsation of the TPS was 31 March 2010 and of the LGPS 31 March 2022,

There were no outstanding or prepaid conbributions &t either the beginning or e end of the financial year.
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Teachers' Pension Scheme

The Teachers’ Pension Scheme (TPS) i a slalubory, conbribulory, defined benefd scheme, governed by the Teachers’ Pension
Scheme Regulabions 2014, These requiaions apply 1o leachers in schools, colleges and ofher educational
establishments. Mambarship is aulomalic for beachers and bechurers al aligibbe inslitutions. Teachars and lechanens ana abés fo
opt out of the TPS.

A Rull copy of e valuation report and supporting documentation can be found on the Teacher's Pension Scheme websile,

The TPS & an unfunded scheme and members contribule an & pay &3 you go° basis - these contributions, along with those
made by employers, are credibed (o the Exchequer under arrangements govemed by the above A Relirement and ofher
pension benefits are pasd by public funds provided by Pariament.

Under the definitions set out in FRS 102 {28.11), the TPS is a multi-employer pansion plan. The College is unabia to identify
its share of the underlying assets and labdities of the plan,

Accordingly, the College has laken advaniage of the axemption in FRS 102 and has accounted for its confribufions to the
scheme as if i ware a dafined-coniribution plan. The College has 2at oul above tha infamation availabla on the plan and the
implications for the College in barms of the anticipaled conbribution rales.

The valuation of the TPS is camied cul in line with regulalions made under the Public Servdce Pension Act 2013, Valuations
creadif the feachers’ pension accounl with a real rale of relurn assuming funds ans mvestsd 7 noticnal investments thal produce
fhad real rabe of return.

Valuation of the Teachers' Persion Schema

The Iabest actuarial review of the TPS was camed out 85 a1 31 March 2020, The valuation repor was published by the
Depariment for Education (the Department] in October 2023, The valuaion reponied folal scheme Babilties (pensions
currently in payment and the estimated cosl of future benefits) for service at tha effective date of E262 bilkon, and nofional
assets (estimabed future confributions logather with the noSional investments hedd af the valuation date) of £222 billion giving
a notional past sanvice deficit of £40 billion (compared fo £22 billion in the 2016 valuation).

A5 @ result of the valuation, new emplayer contribution rates rose o 28.68% from April 2024 (compared to 23.68% during
201814).

The pension costs paid io TRS in the year amounted fo £3 436,000 (2024 £2 584 000].

Lecal Government Pension Schemse (LGPS)

The LGFS is a funded defined-benest plan, with the assels hedd in separats funds adminisbensd by Somersel County Counci.
The fotal contributions made for the year ended 31 July 2025 were £4,210,223 of which employer's contributions iotalled
£3 230,357 and employees' conlrbutions bolalled £979 B5E. The employer conlrbufion i 20.3%. Employes's contribufions
range batween 5.5% and 12.5%, depending upon salary.

Principal Actuarial Assumptions
Thee faliowing information ts based wpoen  full actuarial valuation of the fund at 31 March 2022 updated to 31 July 2022 by a
qualified independent actuary.

AL July At July  AtMJuly A3 July

2025 2025 2024 2024

Subsidiary  College  Subsidiary College

Rate of increase in salaries 3.70% 245% 3.90% 2.50%
Future pensicns increases 2.70% 2.85% 2.90% 2.90%
Discount rate for scheme hablities 5.658% 5.680% 5.00% 5.05%
Inflation assumption (CF1) 270% 2.85% 2.00% 290%
Commutation of pensions to lump sums 50% 50% 50% 50%
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The currant mortality assumplions include sufficient allowance for fulure improvements in moraiity rales. The

assumad lile expectafions on ratiemant age 65 an:

Group

Rediring loday
Mades

Females
Reetiring in 20 years
Males

Famalas

A3 July  ALH July

2025 2024
Years Yaars
2.2 Fall]
237 224
38 221
54 244

The Group's share of the assels in the plan 3 the balance sheed dale and the axpecied rabes of retum wirg:

Equity instrumenis

Dbl instruments

Other bonds

Propesty

Cash

Total fair value of plan assets

Weighted average expected lang term rate of
et

Actual return on plan sssets

Fair Value Falr Value
at 31 July at 31 July
FiFL] 2024
£'000 £'000
58,305 74,5090
4138 4,499
13810 12,952
7247 7.3681
3,434 2981
117,118 107,805
T.65% 10.57%
820 16,238

The amount included in the balance sheel in respect of ihe defined benefit pension plan and enhanced

pensions benefits is as follows:

Fair value of plan assets

Presant wale of plan iabdites
Present waius of unfunded liabilities
Mat pensions liability (Note 19)
Assel celling resiriction

Amount recognised in balance shest

2025 2024
£7000 £'000
117,118 107 805
(82.278) (7. 700)
() (37)
23,806 10,068

(23,806} (10,068)

-

Amounis recognised in the Statement of Comprahensive Incoma in respect of the plan sre a5 foliows:

Amaunts included In staff costs
Cureni senvice cosl

Past sanvice cos

Todal

2025 2024
£'000 £'000
2874 2543

| =

2877 2,543
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Amounts included in investment income
et inlerest income
Tatal

Amounts recognised in Other Comprehensive Income
Febam on pension plan gssets

Changes in assumplions underlying the present value of plan Eabilbes

Expenance gans ansing on defined benest obligations
Assed ceiling restriction
Todal

Movement in mef defined benefit (liability)/asset during year

Meil dafined banefit Eabilty in scheme at 1 August
Mervement in year,
Curren] sardce cosi
Empiayer contributions
Pasl senioe cost
Administration expenses
Met inlerest on the dalined Eabiily
Actuaial gan
Assel ceiling restriction
Net defined berefit llability st 31 July

Assel and Liabitity Reconclliation

iChanges in the presant value of defined benafit obligations

Defined benefit obligations at start of period
Cument sarvica cosl

Intarest Gosl
Contributions by Scheme participants
Experience gains and ksses on defined benefil cbligations
Changes in financial assumptions

Change in demagraphic asumplions
Estimated benefis paid

Past Servica cosl
Curtalments and seflliemenly

Defined banefit obligations at end of period

Lintversity Cenire Somersel Collage Group

(385) (424)
(568) (424)
2 816 5,248
11,098 {3.205)
(831) 440
(13.738) (3.288)
(733 (802
2025 2024
£'000 £"000
(2,974) (2543
3,240 2,689
{3 :
{101 (68
588 424
12,688 2484
{13,738) (3,286)
Ll 2024
£000 £000
87,737 89,354
2874 2543
4,884 4,566
a5z 803
928 (440}
(14,413) 3414
3,315 (209)
{5) (3
k| -
(3,003) (2437)
03,312 LR T
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il rs] 2034

£'000 £'000
Fair value of plan assots at start of period a7 rar 89,34
Indarest on plan aisels 5472 4,560
Retum on plan assels 2818 5,249
Employer contributions 3240 2,589
Canfributions by Scheme parbicipants 62 &0
Estimated benefits paid (3.068) (2,440)
Adminisiration expenses (101} (568)
Asset ceiling restriction (13.738) (3,286)
Fair value of plan assets at end of period 83,312 CIE T

26 Related party transactions

Ohwing to the nature of the Coliege's operations and the composiicn of the Board of Governars being drawn from local
plbhc and private secior (rganisations, if s inevitable thal fransactons will lake place with organisafions in which a
mmember of thee board of govemnons may hane a0 interest. Al fransactions imvolving such ongansations are conductad
at anm's length and in accordance with the College’s finandial regulations and nomal procurement procedures.

The iotal epenses paid to of on behallf of the Governors dusing the year was E3K 5 govemors (2024; £3%; 4
govemors]. This represents travel and subsistence expanses and other out of pocket expenses incurred in aliending
Governor mestings and charity events in their official capacity.

Ko Governar has received any remuneration or waived payrments from the Colege during the year (2024 None),
Senior Management Team

Bridgwater Coflage Trust

Eales ransactions in the year amounded fo £2k (2024 = Enil. The oubstanding amound cwed Bo the Coliege was End
al the year-end (2024 - Enil}

Brdgwaler Collage Acadarmy

Sales Iransactions in the year arounted o £47k (2024 - E52k). The outstanding amount owed to the College was
£4K at the year-end (2024 = £11k)

Robart Blake Seience School

Sales ransactions in the year amounied 1o £10k (2024 - E42k). The cutstanding amounil owed to the Collage was
£nd o the year-and (3024 - £nd)

Brymore Acaoemsy

Sales fransactions in the year emounted fo £1k (2024 - End). Thee was no cutstending amount owed fa the Collage
al the year-end (2024 - Enil)

Heygrove Schoo!

Lalas fransactions in the year amounted o £ 1k (2024 - End). There was E 1k cutsianding amount owed 1o the Colkega
al the year-end (2024 - End)

Chilton Trinity Technology College

Salies transachons in the year amounbed to E8k (2024 - £15k). The outstanding amound cwed to the College was Enil
gk the year-end (2024 - End)

Page 52 o 4



University Centre Somersat College Group

Ofsdad

Sales ransactions i e year amauried b E3k (2024 - End), The cutstanding amount owed to the College was £3k af the
year-gnd (2024 - Enil). Purchase fransactions in the year amounied io £2k (2024 - Enil), Thers was no outstandng amauni
owed by the College af year-and (2024 - Enl).

LACE Corporaly Senices Lig

Purchase transaclions in the year smounted b £1,125k (2024 - £943k). The oulstanding amount owed by the Colisge wes
E365k gt the year-end {2024 - £84K), A management fee was charged by University Centre Somensel Coliage Group 1o
LCS Corporate sendces in the year smounting fo 77k (2023 - EG6TK). The outstanding amount owed fo the College from
UGS Corporate Services was £98k (2024 -£97%)

The Coflages’ Pardnarship Limifed

Thia Coenpany previously paid an educational support fee b tha Callege, in conjunction with its jeind vanbuna partner Witshire
Collaga.

Durireg the peniod 1 August 2024 to 31 July 2025 invoiced E 15k for management fess (2024 - E16k), The culstanding amaund
crwed {0 the College was £15 (2024 - £16k),

The outsianding amount owed o the Colage excluding the management fees was E172k (2024 - E140&)

Sub Contracting defivery by The Colleges’ Partnership Limited amounted to E3135 The cutstanding amount cwed by Be
College was £3k

Mofebook Assassmen Sandces

Purchase ransactions in the year amounbed io £1k (2024 - Enil) There was no outslanding amaunt cwed by the Cobege at
yiar end (2024 - Enil)

Associsfion of Colegas
Purchase transachions in the year amounied 1o £85k (2024 - E61k) The culstanding amount awed by the College was E57Tk
{2024 - £61k)

Paszian for Somersal

Sales fransactions in the year amounted to £1k (2024 - Enil) The outstanding amaourd owed ba the College was Enil (2024 -
Enil}

South Wesl instiule of Techmalogy

Purchase fransactions in the year amounded to £9k (2024 - £8K) The oulstanding amount owed by the College was £9k
(2024 - Enil)

Lardax

Purchase trensactions in the year amounied fo Enil (2024 - E8k) The outstanding emount owed by the Collage was Enil
(204 - Enil)
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27 Amounts disbursed as agent - Learner support funds

The College distibutes 16-19 discretionary and vulnerable bursanes and free meals in further aducation (FEFM) funds io
shisdents as an agent for the OHE.

In accounting period ended 31 July 2025, the College received a total of E548k and disbursed E365% fom DIE 16-15
discrolionary and vulnerable bureanes and FEFM funding after charging £20k for administration costs.

A5 a1 31 July 2025, the cumutative unspant 16-19 discretionary and winerable bursaries and FEFM funding is E250k, if which
Enil refated io funds that are in s0ope (o be rebumed ko the DIE in March 2026,

Comparatives for the accounting penicd ended 31 July 2024 are E630k recaived from DfE, E353k dishursed to leamers afier
charging adminitiration coets, and tolal cumulative unspent funds of £X39%, of which Enil was repaid o DIE.

28  Post Balance Sheet Events

On 01 August 2025 University Centre Somerset College Group menged with Strode Collage, Streed, to become UICS College
Group.
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